Legislative Mandate: 

Section 28 of Senate File 97 required the following:

"The state department of transportation, in consultation with the Iowa county treasurers association, shall conduct a study of the county driver's license issuance program, including the financial effect the program has had on counties.  The department shall report its findings and recommendations to the general assembly no later than December 31, 2003." 

This study was completed over the interim and the result of the study, participants in it, and process used are set forth in this document.  

Findings and Recommendations: 

Prior to SF 97, counties retained $3.75 for each card (driver license or non-driver ID) issued.  As a result of SF 97, counties retain $5.00 for each card issued from July 1, 2003, through June 30, 2005. The findings of the study are that it costs counties an average of $3.85 to issue each card.  This cost information was gathered from nine "typical" counties and summary information from each of those counties is shown below.   Based on the study which was cooperatively developed and agreed to by the DOT and a committee of County Treasurers, the Department is unable to verify a documented need for an increase in the amount retained by County Treasurers for the driver's license program activities.

  
   Number of
      

    
        Average

County
Cards Issued

 
  Activity Cost
Cost Per Card

Adams  
  1,856
$    8,736.52
$4.71

Audubon
  2,197
$    9,452.35
$4.30

Dallas
10,368
$  40,042.29
$3.86

Hamilton
  4,742
$  19,002.69
$4.01

Jasper
11,282
$  38,948.73
$3.45

Mitchell
  3,417
$  11,648.64
$3.41

Warren
10,586
$  30,248.90
$2.86

Worth
  1,866
$    8,041.95
$4.31

Wright
  3,953
$  27,457.93
$6.95

Total
50,267
$193,580.00
$3.85


This chart was developed by DOT using the time and cost information provided by each of the nine counties, along with the Department's records on the number of activities in each county and the number of cards issued by each county.  Because the DOT provides the software and hardware to the counties for the issuance of driver's licenses, no costs for hardware and software were included in the counties’ costs of issuance.  The average cost per card was calculated by dividing the activity cost by the number of cards issued.  (DOT recognizes there can be issues with the use of “averages” for Treasurers who do the more time/labor intensive activities related to the Commercial Driver’s License applicant.)  

Participants and Process:

From late April through mid-December, meetings were held to develop the process to be used and information to be gathered for the study.  DOT was represented by Terry Dillinger and David Stutz.  Mr. Stutz was designated as the primary contact for DOT.  The Treasurers were represented by Darrell Bauman – Dallas County, Denise Emal – Marion County, Linda Carter – Osceola County, Pam Sprague – Taylor County, and Wayne Walter – Winneshiek County.  Mr. Bauman was designated as the primary contact for the Treasurers.  

A consensus was reached that the study should seek information from Treasurers who had been issuing driver's licenses for at least three years. There was also agreement that nine "typical" counties should be asked to participate:  three counties with low issuance levels, three with medium issuance levels, and three with high issuance activity.  There was also agreement that DOT would draft a survey to gather data on activities which could be timed and measured so a direct cost for performing the work could be determined.  It was determined that this data would include 34 activities within the five primary areas of driver license activity which are as follows: 

· pre-screening/clerking for initial issuance and renewals;

· duplicates;

· written tests;

· skills tests; and

· re-examinations.

After several revisions, the survey form was approved by the Treasurers and DOT; Mr. Bauman then sent forms and instructions to the Treasurers and requested the completed surveys be returned to him by October 17.  DOT received the survey information from Mr. Bauman October 29, 2003 and placed that information, along with DOT data for the number of activities in each county and the number of cards issued by each county, into spreadsheets for review with the counties. 

ADDENDUM

While the Treasurers agreed the DOT/County Treasurers' survey of direct cost information from nine typical counties was important and would be done, they did not believe it would adequately represent all their costs of doing business.  The Treasurers informed DOT that the Iowa State Association of County Treasurers had hired a consultant to collect costs on general administration, treasury management services, and motor vehicle services, in addition to driver's licensing, for all 80 counties issuing driver licenses.  The Treasurers shared this report with DOT in late October and requested that the consultant’s report be used in the legislatively mandated study as their cost of doing business.  DOT declined to do so for the following reasons:  

1.  A review of the data raised issues concerning the data quality, such as:
· 
· Use of inconsistent indirect cost rates by some counties.
· Various transposition and extension errors in the numbers.

2. The data contains unexplained wide variances in reported costs and percentages among the counties, such as:
· Reported cost per card ranging from $5.91 to $27.66.
· County share of benefits as a percent of wages ranging from 13% to 62%.


However, DOT did offer to include that consultant's report, along with an email from Mr. Bauman, to explain some of the cost differences.  (See Attachments)
ATTACHMENT 1
[image: image1.png]IOWA COUNTY TREASURERS
SUMMARY OF INDIRECT COST RATES
BASED ON ACTUAL FY 2001 EXPENDITURES

COUNTY RATE COUNTY RATE
ADAIR Unavailable JEFFERSON 10.67%
ADAMS 20.85%  JOHNSON 11.05%
ALLAMAKEE « 15.70%  JONES 13.45%
APPANOOSE 11.93% KEOKUK 15.93%
AUDUBON 19.02% KOSSUTH 11.45%
BENTON 11.96% LEE 5.26%
BLACK HAWK 4.42% LINN 12.66%
BOONE 10.06% LOUISA 35.30%
BREMER 1.65% LUCAS 21.69%
BUCHANAN 24.43% LYON 17.35%
BUENA VISTA 7.71% MADISON 11.19%
BUTLER 28.75% MAHASKA 11.51%
CALHOUN 11.04% MARION 13.11%
CARROLL 7.91% MARSHALL 15.04%
CASS 9.00% MILLS 12.99%
CEDAR 12.15% MITCHELL 9.27%
CERRO GORDO 5.48% MONONA 17.05%
CHEROKEE 18.59% MONROE 16.28%
CHICKASAW Unavailable MONTGOMERY 13.58%
CLARKE 13.88% MUSCATINE 11.15%
CLAY 9.05%  OBRIEN 12.01%
CLAYTON 17.05% OSCEOLA 15.19%
CLINTON 18.44% PAGE 16.69%
CRAWFORD : 15.12% PALO ALTO . 12.68%
DALLAS 22.34% PLYMOUTH 7.90%
DAVIS 18.92% POCAHONTAS 16.25%
DECATUR 16.93% POLK 26.62%
DELAWARE 15.54% POTTAWATTAMIE 11.03%
DES MOINES 39.06% . POWESHIEK 13.42%
DICKINSON 20.18% RINGGOLD 15.12%
DUBUQUE 12.34%  SAC 13.91%
EMMET 11.36%  SCOTT 15.85%
FAYETTE 13.11%  SHELBY 16.24%
FLOYD 7.77%  SIOUX 19.10%
FRANKLIN 10.68%  STORY 22.21%
FREMONT 20.95%  TAMA ‘ 12.38%
GREENE 13.27%  TAYLOR 10.38%
GRUNDY 20.03% UNION 13.68%
GUTHRIE 17.30% VAN BUREN Unavailable
HAMILTON 26.12%  WAPELLO 10.72%
HANCOCK 18.77%  WARREN 15.09%
HARDIN 12.72%  WASHINGTON 11.36%
HARRISON 10.48%  WAYNE 18.03%
HENRY 16.81% WEBSTER 25.11%
HOWARD Unavailable - WINNEBAGO 8.98%
HUMBOLDT " 14.89%  WINNESHIEK 19.22%
IDA 28.84%  WOODBURY 23.11%
IOWA 18.55%  WORTH Unavailable
JACKSON 11.52%  WRIGHT 8.78%

JASPER 14.34% STATEWIDE RATE 15.93%
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Indirect cost rates for 94 counties have been computed by MAXIMUS and are contained on the

attached summary. It is recommended that the 5 counties that are not cost allocation clients of
MAXIMUS (Adair, Chickasaw, Howard, Van Buren and Worth) use the statewide rate of 15.93

percent.

On the “Analysis of Functional Expenditures” form, the county’s rate should be multiplied times the
salary and wage amounts (excluding employee benefits) by function to determine the dollar amount
of indirect costs to enter on the indirect cost line. The rates have been computed using salaries and
wages as the base, and it is important that the rates be applied to this same base.

The specific categories of indirect costs for each county are shown on the MS Excel file “Treasurers
IDC Rates 2001.x1s”. The indirect cost amounts were taken from each county’s cost allocation plan
for FY 2001. Those plans are prepared using the cost principles contained in federal OMB Circular
A-87. The plans are filed for approval annually with the Iowa Department of Human Services.
Copies of the plans are also routinely provided to the Boards of Supervisors and the County
Auditors.

The composition of indirect costs for any given county depends on the circumstances that exist for
that county. For example, a limited number of counties elect not to charge the costs of group health
insurance to individual departments. Instead, these costs are budgeted and accounted for in a
nondepartmental account. The health insurance costs in this example are then allocated to benefited
departments in their annual cost allocation plans and become part of the county’s total indirect costs.

To avoid duplication of costs as both direct and indirect, it is important to observe the actual
accounting treatment of costs by the county. Where costs such as health insurance are included in
the rate as indirect costs, they must not be included in the direct employee benefit expenses that are
reported for the Treasurer’s office.

The differing treatment of costs as either direct or indirect also largely explains why indirect cost
rates vary from one county to the next. In this regard, it is important to remember that any
meaningful comparison of costs between different locations must take into account total costs,
including both direct and indirect.
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Notes:

EXAMPLE COUNTY - FY 2003

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
Treasury Motor Driver's
Total Expenditures General’ Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin. {9020) (8100) {8101}
Salaries & Wages $300,000 $45,000 $95,000 $90,000 $70,000
% of Total Salaries 100.00% 15.00% 31.67% 30.00% 23.33%
% of Salaries Excl. GA 100.00% , 37.25% 35.29% 27.45%
Emloyee Benefits 84,000 12,600 26,600 25,200 19,600
Total Salary &
Benefit $384,000 $57,600 $121,600 $115,200 $89,600
Office Supplies 12,000 1,800 3,800 3,600 2,800
Postage 20,700 15,700 5,000 0
Telephone 3,600 540 1,140 1,080 840
Educ. & Trng. 8,500 1,275 2,692 2,550 1,983
Travel 2,400 360 760 720 560
Dues & Membership 750 113 238 225 175
Equipment Purchase 5,000 5,000
Functional Totals 436,950 5,000 61,688 145,929 128,375 95,958
County Central Services - Based
on Indirect Cost Rate of 25 %
of Salaries and Wages 75,000 11,250 23,750 22,500 17,500
Allocate Genl Admin {72,938) 27173 25,743 20,022
Adjusted Total Functional
$511,950 $5,000 $0 $196,852 $176,618 $133,481
Functional salary totals are the sums of individual Personnel Activity Reports (PAR)
(a) amounts. :
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and
(e) wages.

® Costs are spread to functions based on percentages of total salaries excluding GA.

Notes

(@)

(b)

(b)
(b)
(c)
(b)
(b)
(b)
(b)
(@)

(e)
()
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Attached is a sample and a blank form for you to complete for the Functional Expenditures.

Once you have completed the PAR for each employee, you will need to figure the percentages for each department
for your office and put them on line 2 (% of total salaries). This is an important step because it allocates the expenses
for each of your departments based on the amount of actual production time spent in each of those departments. Line
3 (% of salaries excluding general administration) is used to allocate those expenses to each department under the
indirect costs.

Enter Total Expenditures for Salary & wage, benefits (insurance, IPERS, FICA), office supplies, postage, telephone,
education & training, travel, dues & membership, and any other operating expense category you may have. You
should be able to get this information off your year end budget print out. If you have your expenses broken down by
department, you can enter them in the respective category. Once entered, you should be able to allocate all expenses
to the respective department based on the % of total salaries.

Maximus has provided us with an indirect cost rate for the County Central Services. See Attached. It covers a
majority of the counties. Those counties that do not have a rate can use the state average. A couple of counties
include the portion of health insurance the county pays in the Central Services level rather than the Department level.
Make note of that in your calculations. It would be best if those counties could pull that out and include with the
salary and benefit section. That would make the numbers more consistent.

DOT will provide us with the number of cards issued from your location during 2002-2003. By using the Total
Salary & Benefit figure divided by the number of cards will give us the cost of issuing a drivers license. It can also
be figured it based on Total Functional Costs, and Adjusted Total Functional Costs which would include indirect
costs. Again be sure to review your numbers and calculations, as we do not have the staff or time to verify

everything.

Forward all this information to Darrell Bauman at dbauman@co.dallas.ia.us , or 801 Court St., Rm 201, Adel, IA
50003 or 515 993-5855 (F). Deadline is Aug 30, 2003.
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' IOWA STATE COUNTY TREASURERS ASSOCIATION

PERSONNEL ACTIVITY REPORT

EXAMPLE County
Fiscal Year 2003
COUNTY TREASURER
Employee Name:__JOHN SMITH
Hours Month / Departmental Treasury Motor Vehicle Driver's
Worked Year Administration Mgmt. Sves. Lic. & Registr. _ Licensing |

136 July 2002 36 30 30 40

160 August 2002 25 ' 30 35 70
168 September 2002 25 35 35 73 .

176 October 2002 46 30 70 30

152 November 2002 42 40 <25 45

120 ‘ December 2002 29 36 24 40

176 - January 2003 36 50 25 65

152 February 2003 40 25 38 49

168 March 2003 48 30 38 52

136 April 2003 25 33 ' 41 37

168 May 2003 ' 34 42 48 44

160 ___June 2003 - 35 28 52 45

1,872 Total Hours 412 409 461 590
100% % of Total 22% 22% ; 25% 31%
$24,000 | Salary Allocation _$5,280 $5,280 $6,000 $7,440

Employee Signature: John Smith

Supervisor Signature: Mary Brown





[image: image6.png]o Motor Vehicle Licensing & Registration — includes all of the effort required in the issuance of motor vehicle
licenses and vehicle registrations. Most counties account for the costs of this activity under accounting code
8100.

o Driver’s License Issuance - this activity includes all of the duties performed in the testing for, issuance and
renewal of driver’s licenses, including CDLs. It also includes effort expended in the issuance of Ids and
handicapped parking permits. Some counties

o may provide a separate accounting activity code for this activity, such as 8101. However, to-date most
counties do not separately account for the costs of this activity.

Who Will Collect the PARs?

The Treasurer or a designated key employee should collect the PARs for all employees of the office. It is
recommended that a copy be kept on file for possible future use in conducting other cost studies. The originals of the
PARSs should be forwarded Darrell Bauman, Dallas County ’

‘When Will the Reports be Due?
The PAR report and instructions are to be sent to the participating counties by July 15, 2003. It is requested that the
reports be returned by August 30, 2003.

Is Additional Guidance Available?
An example of a completed PAR and a blank PAR is attached. You may also contact a designated representative of
ISCTA if you have further questions in this regard.

NOTES TO SAMPLE PAR:

In this example, John Smith is a full-time employee who works 40 hours per week
in the Treasurer's Office. John has multiple duties in the office including
responsibity to assist the Treasurer with overall office administrative duties.
This is for illustration purposes only. In actual practice, it would not be

expected that John would have overall administrative duties for the office.
John is paid $24,000 per year and is supervised by Mary Brown.

Monthly Hours Worked:
July 184 less 40 vacation and 8 holiday
August 176 less 16 sick
September ' 168 - no paid absences
October 184 less 8 sick
168 less 16
November holiday
December 176 less 16 holiday and 40 vacation
January 184 less 8 holiday
February 160 less 8 holiday
March 168 - no paid absences
176 less 40
April vacation .
May 176 less 8 holiday

June 168 less 8 sick
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These instructions are intended to provide guidance to Iowa County Treasurers office employees in completing
Personnel Activity Reports (PARs). Those reports will be very important in documenting the full costs of providing
Driver’s License services at participating counties. The information will also be potentially valuable in analyzing the
costs of other functional duties that are performed by the Treasurers offices.

What is a PAR and Why is it Important?

A PAR is simply a reporting form that documents the amount of time and the related salary and wage costs
(excluding employee benefits) that each employee spent on specific duties of the Treasurer’s office during the most
recent fiscal year. The effort and salary distributions that will be reported on the PAR are critical to the successful
conduct of the current financial impact study for the Driver’s License Issuance activity. The reports, once completed,
will also provide the basis for allocating other cost elements of the office. Those other costs include employee
benefits, office supplies, telephone, and other expenses. The salary and wage distributions will also provide the basis
for equitable allocations of indirect costs and office general and administrative expenses. Indirect costs (county
central services) include expenses for building occupancy, insurance coverages, accounting and payroll services
provided by the county auditor’s office, etc.

The PARs will ultimately provide the foundation for reporting the total, true costs to participating counties for
conducting Driver’s License activities. The eventual reporting to the Iowa Department of Transportation and the
Iowa Legislature is expected to facilitate a reasonable and equitable reimbursement to the counties for those services
in the future.

Note: Itis in'lportant to note that the PAR covers the distribution of salary and wage costs only, excluding employee
benefits. While the PAR provides the basis for allocating other costs of the office, including employee benefits, those
subsequent allocations will be made after the PAR results are obtained.

What Period Is Covered?
The PAR encompasses each of the twelve months for the county fiscal year ended June 30, 2003.
Who Must Complete This Form?

All employees, including the elected County Treasurers, at counties that participate in the Driver’s License Issuance
program are asked to complete a PAR for FY 2003.

How Do I Complete the PAR?

Enter the county and employee names in the spaces provided near the top of the form. In the Hours Worked column,
enter the number of hours worked for each month of the year. The number of hours reported for each month
should exclude the hours for holidays, sick leave, vacations, and other paid absences. Employees who worked
only a portion of the year will report hours only for those months of employment. Part-time employees will report
total paid hours for each month, less any hours for paid absences.
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Sponsored and Administered by
Iowa State County Treasurer’s Association

Introduction

The 2003 Legislature passed SF 97 which stated “The State Department of Transportation, in consultation with the
Towa County Treasurers Association, shall conduct a study of the county driver’s license issuance program, including
the financial effect the program has had on counties. The recommendations are to be to the general assembly no later
December 31, 2003.” The ISCTA Board has assigned this responsibility to work with the DOT to the Drivers License
Committee (DLC). The whole purpose of this project is to determine the fair amount of fee to be returned to the
county for providing drivers license service.

The DOT and DLC have met several times and agreed to address this process through two différent methods to gather
information. The first is an activity method where each step of looking up data, written testing, drive test and issuing
is timed and then factored by a compensation rate. We have agreed to limit this method to nine counties; three large,
three medium and three low volume counties. Jasper, Warren, Dallas, Hamilton, Wright, Mitchell, Adams, Audubon
and Worth have been contacted and graciously agreed to participate. The DOT and DLC will develop the guide lines
and forms to gather this data. :

The second method is to identify the total cost to a county that issues Driver’s License by identifying the actual time
spent by personnel that have driver’s license duties to determine a percentage to allocate all costs. This format was
developed by Randall Handley, Maximus Corp, and the DLC. The rest of this document is focused on the data each
county issuing drivers license must gather to help complete this study. If you have any questions, contact one of the
members of the DLC:

Darrell Bauman — Dallas Denise Emal — Marion Linda Carter — Osceola
Wayne Walter — Winnesheik Pam Sprauge — Taylor

Our time table is to have the information out to the counties by July 15, 2003, have it returned by Aug 30", 2003,
DOT/DLC/Maximus review, compile data, and develop report Sept/Oct, presentation of report later part of Nov,
2003. Please review all your data input and calculations. Hopefully the Excel worksheets will work for you,
but please verify them to make sure. We will spot check some, but will not have the staff or time to check all.

The data will be based on the 2002-2003 fiscal year. We expect all 80 counties issuing drivers license to participate
in this study. It should provide each Treasurer insight into their office, the different departments within it and the
costs related to those departments. Although we are asking all 80 counties to participate, we will use only the first 48
counties in preparing the report for the legislature.

The DLC would like to thank each of you for willingness and promptness in preparing and returning these documents.
Please return all Personal Activity Report s and Analysis of Functional Expenditures to: Darrell Bauman, 801 Court
St., Rm 201. Adel, IA 50003 or email to dbauman@co.dallas.ia.us or 515-993-5855 (F).
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" WRIGHT COUNTY -FY 2003
WRIGHT COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury  Motor Driver's
Total Expenditures General Mgmt. Svc. Vehicle License

WRIGHT CO TREASURER

5155326062

' 99/04/2803 16:49

$25,626 $0

Expenditures Unafiowable Admin. 9020 28100 $101  Notes
Salaries & Wages $155 989 8,623 50,892 44,705 50,969 ()]
% of Total Salaries 100.00% 8.17 3250% 28.66% 32.67%
% of Salaries Excl. GA 100.00% 64% J0.54% 34.82%
Employee Benefils 69,314 4277 22,527 19,885 22,645 )
Total Salary & Benefit $226.303 $13,500 $73,219 $64,570 §$73,614 M)
Office Supplies 5,242 323 1,704 1,502 1,713 ®)
Postage 13,415 7,054 6,361 0 {©)
Telephone 1,361 84 442 390 445 ®)
Educ. & Tmg. 1,333 82 433 382 438 ®)
Travel 428 26 139 123 140 ()
Dues & Membership 225 14 73 64 74 o)
Equipment Purchase 25,626 25,626 (d)
Officiai Pub 2,418 149 788 683 790
Magazines/periodicals 360 22 117 103 118
Box Rent 126 8 41 38 41
Equip Maint 2,083 164 866 763 870
Functional Totals 278,500 25626 14,772 84,874 T4.987 78,241
County Ceniral Services - Based
on Indirect Cost Rate of 25 %
of Salaries and Wages , 13805 845 4451 3925 4474 ()]
Allocate Genl Admin -15,617 5,344 4,711 5,372 4]
- Adjusted Total Functional Cost 292185 $94,669 $83,623 $38,087
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Notor - Driver's

Total Expenditures  General Mgmt.Svc. Vehicle License
Expenditures Unallowable Admin. {9020) (8100)  (8101) Notes
Salarles&Wages 102,843 =~ 10,710 33,993 34,855 23,285 ()
¥ of Total Salaries 200 e 0 33 38 23
% of Salaries Excl. GA T TTTIOQ T T T T o e g 38 . 25
Emloyee Benefts. 31,543 3,154 10,409 . 10,725 7,255 (b)
Total Salary &
Benefit 134,386 .. _.313,864..44.402 __ 45,580..30,540. _(b)
Office Supplies 4,034 = 1,57. . 2,461... .. . (B
Postage 7.662 . s e 2oy 673 4,988 . {C)
Telephone .. .. . 2,797 ... ... 1,420 1,377 .. . .. (®
Educ. & Trng. 3 e e 227152586 . (D)
Travet _ ... 1,268 .. ...893.. .. 615.... ...___(b)
Dues & Membership 340 e 185 185 T )
Equipment Purchase {d)
Functional Totals 151,018 13,864 51,115 55,499 30,540
County Central Services - Based |
on Indirect Cost Rate of 15.93
of Salaries and Wages_ 16,382 . ..1.706 _ 5,415 9.332 3,709 (e
Aliocate Genl Admin {51,570) 19,081 19,596 12,893 ()
Adjusted Total Functional
Cost 167,400 75,611 80,647 »q.:w.u
Functional mm_mQ totals are the sums of individual Personnel Activity Reports (PAR)
Notes: {a) - amounts.
(b} Costs are spread to functions based on percentages of total salaries.
(c) : Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowabie and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and
(e) ‘wages. .
{n Costs are spread to functions based on percentages of total salaries excluding GA.
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NO. 129

WINNESHIEK COUNTY - 51599358355

16:36

- 89/10-03

County Central Services - Based

Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Benefils
Total Salary &
Benefit

Office Supplies
Postage

Telephone

Educ. & Trng.

Jravel

Dues & Membership
Equipment Purchase

Functional Totals

WINNESHIEK COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total Expenditures General Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin, (9020) {8100) (8101} Notes

$161,145.00 $13,560.28 $48,821.60 $55,779.20 $48,982.6(n)
1002 8.42% 30.30% 34.61% 26.67%
33.08% 37.87% 29.122
$ 43,915.00 $ 3,697.64 $13,306.25 $15,198.98 $11,712.1%)
$205,060.00 $17,257.92 $62,127.85 $70,97B.18 $54,694. Nws
$ 11,420.00 $ 420.00 $ 4,000.00 $%7,000.00 $ — (v)
$ 9,000.00 $ 500.00 $ 5,000.00 $ 3,500.00 $ sa (c)
$ 1,000.00 $t 100.00 $§ 300.00 § 600.00 $ 100.0¢0)
$ 2,230.00 $ -- $1,330.00 § 500.00 $ 400.0@b)
$ 13,500.00 $ 1,500.00 $ 750.00 § 750.00 $ 500.0%b)
$ 225.00 $ 225.60 $ -~ $ - $ -t
$ 3,100.00 $3,100.00 § - § -~ $ - $ e C))

$235,535.00 $3,100.00 $20,002.92 $73,507.85 $83,328.18 $55,694.75

on Indirect Cost Rate of 19.22%
of Sataries and Wages

Allocate Genl Admin

Adjusted Total Functional

Cost

Notes:

(a)
(0)
(c)
{d)

(e)
)]

$ 30,972.00 $ 2,607.84 $ 6,983.44 § 7,979.86 $ 6,147.46(e)
$ ($22,610.76)$10,425.53 $11,707.42 $ 9,019.05(n
$266,507.00 $3,100.00 § -~ $90,916.82 $103,015.46%$70,861.26

Functional salary totals are the sums of individual Personne! Activity Reports (PAR)
amounts.

Costs are spread to functions based on percentages of total salaries.

Cosls are selectively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs,
Computed by applying the office’s indirect cost rate times total functional salarles and
wages.

Costs are spread to funclions based on percentages of tolal salaries excluding GA.
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's

Total Expenditures General Mgmt.Svc. Vehicle License
Expenditures Unaliowable - Admin, {9020) (8100)  (8101) Notes
Salaries & Wages $ 79,508 : $ $5810 $31,926 $23,364 $18,408 (a)
% of Total Salaries $ 100 7% 40% 29% 242
% of Salanes Excl. GA 432 322 25%
Emloyee Benefits $ 25,632 $1794 $10,252 $ 7,434 $ 6,152 ()
Total Salary &
Benefit $105,140 $7604 $42,178  $30,798 $24,560 (b}
Office Supplies $ 4,413 $ 308 $ 1,765 $1,280 $ 1,060 ()
Postage $ 5,454 $ 2,631 $2,823 (©)
Telephone $ 1,069 $ 74 $ 428 $ 310 &% 257 (b)
Educ. & Tmg. $ - 550 $ 39 $ 750 s gl § 132 (D)
Yravel $ 300 $ 21 $ 120 $ % 8 n ®)
Dues & Membership $ 225 $ 16 $ 90 $ 65 ' §$ 546 @)
Equipment Purchase $ 696 $ 696 )
Functional Totals $117,847 $ 696 $8062 $47,432 $35,522 $26,135
County Central Services - Based
on Indirect Cost Rate of 25 % $ 14,333 $1047 $ 5,756 $ 4,212 $ 3,318
of Salaries and Wages (e)
Allocate Genl Admin $9109 $ 3,915 $2:915. 4 2,278 (1)
Adjusted Total Functional
Cost $132,180 $ 696 $ $57,104 $42,649 $31,731

Funclional salary totals are the sums of individual Personnel Activity Reports (PAR)
Notes: (a) amounts.

) Costs are spread to funcions based on percentages of total salaries.

{©) Costs are selectively distribuled fo benefited functions only.

(d) Capital expenditures are unatiowable and exduded from the functional costs.
Computed by applying the office’s indirect cost rate times total functional salaries and

(e) wages.

0] Costs are spread to functions based on percentages of total salaries exduding GA.
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Emloyee Benefits

Office Supplies
Postage

Official Notices/Publcns
Magazines/Periodicals
Legal/Professional Svcs
Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functjonal Totals

County Central Services - Based

on Indirect Cost Rate of 11.36%

of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional Cost

Notes:

WASHINGTON COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total Expenditures General Mgmt. Sve. Vehicle License
Expenditures = Unallowable Admin. (9020) (8100} (8101)
$215,210 $16,048 $71,243 $91,134 $36,785
100.00% 7.46% 33.10% 42.35% 17.09%
100.00% 35.77% 45.76% 18.47%
68,253 5,090 22,594 28,903 11,666
5,002 373 1,656 21 18 855
15,329 0 4,287 11,030 12
3,293 0 3,293 0 0
350 0 182 168 0
632 0 608 24 0
4,557 340 1,509 1,930 779
595 44 197 252 102
1,632 122 540 691 279
285 21 94 121 49
9,254 9,254
324,392 9,254 22,038 106,203 136,370 50,527
24,448 1,823 8,093 10,353 4,179
(23,861) 8,536 . 10,919 4,407
$348,840 $9,254 $0  $122832  $157,641  $59,113

(a). ~ Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office’s indirect cost rate times total functional salaries and wages.

() Costs are spread to functions based on percentages of total salaries excluding GA.

Notes

(@

(b)

(b)
(c)
(©)
(c)
(c)
(b)
(b)
(b)
(b)
(d)
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WARREN

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

COUNTY - FY 2003

| Treasury Motor  [Driver's
Total Expenditures General _!aar Sve, | Vehicle mEﬂ»:ma
Expenditures Unallowable Admin. ; (9020) ! (8100) ” 8101
| :
Salaries &Wages 242,660 21,780 60,831 113,266 '46,783
% of Total Salaries_ .Gmm., o | B.97% " 125.07% '46.68%  19.28%
% of Salaries Excl. GA  100% i - i27.54% 51.28% '21.188%
Emloyee Benefils 88,918 ' 6,586 24,058 | 41,835 16,439
Total Salary & : _j o s o
Benefit .. 331,578 L | 28,366 84,889 {155,101 :mu 222
Offce Supplies _.3,075 T U T i a,000 | 2,000 7 75
Postage 36,120 | ] /13,500 | 22,600 1 20
Telephone L 300 ¢ _ 100 | 130 70
Educ.&Tmg. 1,250 . ... ... _i__ 500 . 300 . 450
Travel 700 4.._.500 50 i 50 ¢ 100
Dues & Membership """ 555 i 225 3
Equipment Purchase i . hT - .
Functional Totals 373,248 129,591 199,839 180,331 63,487
County Ceniral Services - Based _ ] “
on Indirect Cost Rate of % 15,09% :
of Salaries and Wages 36,617 . 3,287 w.L.Nmt,,.u_..q 092 . q,,.wmo
Allocate Genl Admin M 1(32,878)} 9,055 16,860 _m.mm“
mM_u_“msﬁoi?:s_ozu_ 409,865 W.:m,od 214,283 77,511

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)

Notes: {a)
(b)
(c)

{d)

amounts.
Costs are spread fo functions based on percentages of total salaries.

Costs are seleclively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs.

Computed by applying the office’s indirect cost rate times total functional salaries and

(e)
1))

wages.
Cosls are spread fo functions based on percentages of total salaries excluding GA.

Notes

(a)

) (b)

)
(b)
(c)
(b)
)
()
. AGVIC
{d)

(e)
)
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Travel
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Equipment Purchase

Functional Totals

County Central Services - Based
on Indirect Cost Rate of 15 %
of Sdlaries and Wages

Allocate Geni Admin

Adjusted Total Functional Cost

Notes:

UNION COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Notes

(a)

(b)
(c)
(b)
(b)
(b)
(b)
(d)

)

Treasury  Motor Driver's

Total Expenditures General Mgmt. Svc. Vehicle License

Expenditures Unallowable Admin. (9020) (8100) (8101)

$132,519 $19,723 $39,656 $43,497 $29,643

100.00% 15.00% 30.00% 32.00% . 23.00%

100.00% 39.00% 40.00% 21.00%
68,014 10,202 20,404 21,764 15,643 (b)
zﬁ' Z%6 (b)

3,695 554 1,109 1,182 " 850

8,900 3,500 5,400 0

0 0 0 0 0

765 115 230 245 176

1,100 165 330 352 253

225 34 68 72 52

400 400

215,618 400 30,793 65,296 72,513 46,617

19,878 2,958 5,948 6,525 4,446

(33,751) 13,163 13,501 7,088

$235,496 $400 $0 $84.40; $92,538  $58,151

(a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.

{b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.
® Costs are spread to functions based on percentages of total salaries excluding GA.
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Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Benefits

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

- County Central Services - Based

on Indirect Cost Rate ¢

10.4%

of Salaries and Wages

Allocate Genl Admin

Treasury  Motor  Driver's
Total Expenditures General Mgmt. Svc. Vehicle License
Expenditure: Unallowable Admin. (9020) (8100) (8101)
$103,325 $15,499 $26,865 $38,230 $22,732
100% 15% 26% 37% 22%
100% 30% 44% 26%
32,700 4,905 8,502 12,099 7,ﬁ94
. 29926
1,000 150 260 370 220
6,600 4,950 1,650 '
1,100 165 286 407 242
2,300 345 598 851 506
0 0 0 0
235 35 61 87 52
2,000 2,000
149,260 2,000 21,099 41,522 53,694 30,946
10,725 1,609 2,789 3,968 2,360
(22,708) 6,812 9,992 5,904
$159,985 $2,000
b —

Adjusted Total Functional Cost

Notes:

(a)
(b)
(c)
(d)
(9)
(f)

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Notes

(a)

(b)
(b)
(b)
(c)
- (b)
(b)
(b)
(b)
(d)

()
(f)

Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
Costs are spread to functions based on percentages of total salaries.
Costs are selectively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs.

Computed by applying the office's indirect cost rate times total functional salaries and wages.
Costs are spread to functions based on percentages of total salaries excluding GA.
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

)

COUNTY - FY 2003

- Motor

Treasury Driver's .
Total Expenditures General Mgmt. Sve.  Vehicle License '
Expenditures Unallowable ~Admin. {9020} (8100} {8101) Notes
Salaries & Wages Jo} 3LG.eo L 17,574 1. BD.200,03 73 7040t 298750 (3)
% of Total Salaries (o000 e I °je EYED 40 7 (59>
% aof Salaries Excl. GA 100. 00 “Ju Q8o 517 Ry e
..m3_0<mmmm:mm~m 06 3770 ¥ 03047 2906648 | ho 37 ¢ | 11esa b3 (b)
“Total Salary & , | i
~*Benefit AL, L300 28,6058 | b4 oxt.sy | 19, 83148 | 48 93043 (b)
“Qffice Supplies 18 350.2 1500 ¢0 565600 & oo, oo teo. o (b)
Postage 1%, 500 _of 5000 £ oo oY 1o, 0o0-To o) (c)
Telephone 3 joo o0 5700.00 [, oo .6 {, 100 cw soo. ee (b)
.mhcn. & Trng. { Do, o Aev.co0 3 5C-00 350 -0p Zee v (b)Y
Travel {of.eo - 106 -00 20800 | GO0 3eo e (b
Dues & Membership 235 .00 g .00 1500 7800 £0.00 (b)
“Equipment Purchase 2 2.0 A 3oowo . {d)
JFunctional Totals 2494 136 .c0 2200 00 31929.88 | 1950951 | 130548 | s8,¢70.13
County Central Services - Based
"on Indirect Cost Rate of 25 % Yo, 34152 | g eo sa |7 44
of Salarles and Wages 1,0 55%° | (24 2o €
LS.
: . 85 | #
-Allocate Genl Admin 439360 | " m (f)
: 340, 66757 apoo 155 PN Jo0 290 3T\ 173,858 | by grac o

w..nm_ Functional

(a)
(b)
(c)
(d)

(e)
)

o

Functional salary totals are the sums of individual Personnel Aclivity Reports (PAR)
amounts.
Costs arefspread to functions based on percentages of total salaries.
Costs are selectively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office’s indirect cost rate times total functional salaries and
wages.

Costs are spread to functions based on percentages of total salaries excluding GA.
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RINGGD

COUNYY -FY 2003

COUNTY TREASURER'S OFFICE

ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury

" Motor  Oriver's

Total Expenditures  Genersl  Mgad. Svc.  Vehicle License
Expendiiures Unsiiowable  Admin. 2020) 81901 (8101} Notes
Salaries & Wuges 93,075.00 3,58.75  3,970.75  29,510.25 24,085.25
% of Total Salaries - 100,002 3.8% 38.65% 31.71Z  25.8%
% of Salaries Exdl. GA 100.00% 40.18% RI7Z  26.85%
Benehit 126,492.00 488528  48,886.42 40,106.78 32,663.%2 gy = 2%
Oftice Suppiies 1,121.00 42,82 433.27 355.47 289,44 (6)
g b‘§08 Hsng H-évnN Hv§. ~m H-gcﬂ§ Aﬂv
Telephone 951.00 36.33 367.5 X1,56 245,55 (b)
Educ. 8 Timg. 633.00 24,18 - 204,66 200.72 163.44 (by
Travel 152,00 5.80 8.75 48,20 .25 ®)
Nues & Memberchip 235.00 8.8 90.83 74,52 60.67 i6)
Equipment Purchass __ 1,857.00 ~  1,857.00 o (6)
Functional Totals 136,440.00 1,857.00 5,1464.35 52,013,61 42,672.43 34,752.61 23 bl
Counly Contral Servicos - Based
on indirect Cost Rate of 15.122
of Salaries and Wages 14,073.00 58.09 54878 4,46195 3,634.13 (e)
Allocaie Genl Admin (5.682.44) . 2.283.20  1.873,50 _L,525.7 (1)
Mijustsd Total Functional
Cost 150,513.00  1,857.00 0 $9,735.%9  49,007.88 39,912.48 -1 7.11
' Functiona! satary iotals are the sums of individual Personnel Activity Reports {PAR)
Notes: (a) amounts. ,
{b) Oel-lag&cgg&sgilaiﬁfﬁ.
{c) gnao%gcgggs
{d) Capital expanditures are unallowabls and excluded kom the funciional cosls
o gsgggw!agg.iaaﬂgsgguma
(2] wages. ’
{n oﬁw’iUgugggﬂ_oiﬁgaxa&gg.

-

L eTY TIMAT LT

AT UMY

SANACHTNd T

SGATRRST S

T

TY




[image: image19.png]Poweshiek COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

———

Treasury Motor Driver's
Total * xpenditure General Mgmt. Svc Vehicle License
‘ExpenditureJnallowabl Admin.  (9020) {8100) (8101) Notes

Salaries & Wages $220,372 $15402 $82,709 $84,388 $37,872 (a)
% of Total Salaries 100.00% 6.98% 37.53% 38.30% 17.19%
% of Salaries Excl. GA 100.00% 40.35% 41.17%  18.48%
Emloyee Benefits 66,230 4,623 24,856 25,366 41,385 {b)
,, (b)
Office Supplies 2,356 164 884 902 405 (b)
Postage 20,527 _ 10,935 9,092 500 (c)
Telephone 2,110 147 792 808 363 (b)
Educ. & Trng. 958 67 360 367 165 (b)
Travel 1,760 123 661 674 303 (b)
Dues & Membership 255 18 96 98 44 {b)
Equipment Purchase 1,785 1,785 (d)
Functional Totals 316,353 1,785 20,544 121,292 121,695 51,036

County Central Services - Based
on Indirect Cost Rate of 13.42%

of Salaries and Wages 29,574 2,064 11,100 11,325 5,082 (e)
Allocate Genl Admin (22,608) 9,122 9,308 4,178 )
Adjusted Total Functional Cost $345,927 $1,785 $0 $141,514 $142,328 $60,296

Notes: (a) Functional salary totals are the mcim of individual Personnel Activity Reports (PAR) amounts.
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NTY URER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
Treasury Motor  Driver's
Total Expenditures  General Mgmt. Sve. Vehicle License
Expenditures Unallowable  Admin, {8020) (8100) {8101} Notes
Salaries & Wages 119,208 | 4\ Yae) 13084, M T @)
% of Total Salaries |~ " pept = - - M2 ._..,_M‘ TR
%-of Salaries Excl. GA] 00 T e
Emloyee Benefits BT3¢ 2%} 20648 81 (b}
Total Salary & - 5103 8% 1283 ‘iax.._m.;..i,\i_....mi_ufl.nl! ‘
e lA%eBUe L uzeV 2892 (ga8n ()
Office Supplies o YSeD o AN 1248 %0 1 O
wo«.a.mm, . e 600 geo O me
mm_% gy do 2w A 800 . a7 937
T O | T 735 2% - BO__ 266 o
rave . 200 ET T Loo LoD 199 .
Dues & Membership | gcq” —as0_ R ()
Equipment Purchase \vo Lt : (d)
Functional Totals | aosvay e . U2%  6a6s7 110,33 W2,634
County Central Services - Based
on Indirect Cost Rate of w@
of Salaries andWages "~ | pyasp (247 738 AR (U9 e
Allocale Genl Admin 11407 791 1 126180 714D ®
Adjusted Total Functional . ,
Cost 2168406 1600 0 wi AL 25189 21140
Runctional salary totals are the sums of individual Personnel Activity Reports (PAR) 3220 iyk YA
Hotes: {a} mounts. v
) sts are spread to functions based on percentages of total salaries.
] sts are saleclively distributed to benefited functions onty.
(d} apital expenditures are unaflowable and excluded from the functional costs.
putad by applying the office's indirect cost rate times total functional salaries and
(e) ages. _
® Costs are spread to functions based on percentages of total salariss excluding GA.
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W uue

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
- | ' Troasury | Molor | Drivers
C Totd | Expenditues | General | Mgmt.Svc. | Vobicke | Liconse
Expendifwes | Unallowable | Admin. | (020) | (8100) | (8101) | Notes
Salares@Wages -~ /24,0657 — 4502 |32,/9) ;42,&551'61&,7/0 (a)
% of Total Salaries ___00% 5h aesl 34wy 359,
% of Salaries Excl. GA /00% - i - 27% | 6% 30%
Emloyee Benefits /92 ;330?‘? /6, 732 {28,370 |23930] ()
Total Salary & |
Bensfit 156,03 01 L 9302 1 ¥4,369103082 |45, /8| B
Ofice Supplies /2,900 | L e¥sl 3asd| 3y | dsys| )
. _Postage 6,000 | . — | 3000|3000  — L) -
 Tdepe 2,560 WEEAAN AR T
Educ. & Tmg. &, & 00 bo/30% 4764 g8 190 | B
Travel &, 000 300 : /560 | 2040 {2100 | ()
Dues & Membership G o0 L _¥5t 2394 | 306 | 5 | ()
_ EquprentPuchase  » 300 | 7, 300 ; (d)
FuncionalTold 73/, 3361 7,300 | (0, 5Y7: 57, 643 |74, 718 73,528
on indirect Cost Rate oFF%, /6.8 /s
of SdanesandWages ___ cz0, /95 — | {057 524/ (L5945 6753 ()
Noce GenlAdrin _ — = We00) 3s34| 4% eyl
Adjusted Total Functiona | -
Cost M 434 7,300 | -6~ (68| 855Y)| 85075
: .
l .

Notes:

Funconal safary totals are the suris of individual Personnel Activity Reports (PAR)

@ e

{b) Costs are spread o functions based on percentages of otal salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capita expenditures are unallowabie and excluded from the functional costs.
Computed by applying the offices indirect cast rate fimes total fumctional salaries and

(e}

wages. _
{h Costs are spread to funclions based on percentages of toial salaries exciuding GA
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Emloyee Benefits
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Benefit

Office Supplies
Postage

Telephone .

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

County Central Services - Based
on Indirect Cost Rate of-25-%

Mol L

COUNTY TREASURER'S OFFICE

COUNTY - FY 2003

ANALYSIS OF FUNCTIONAL EXPENDITURES

of Salaries and Wages Q,V)af

Allocate Genl Admin

Adjusted Total Functional
Cost -

Notes: (a)
(b)
(c)

(d)

(e)
()

Treasury Motor  Driver's
Total Expenditures General Mgmt.Svc. Vehicle License
Expenditures Unallowable Admin. {9020) {8100) {8101) Notes
10060 A3, o, 3auB3 20227 (@
1609 V2o 32% 30% Q0
1009, 439, 31  23%
34923 H) 1284 9a81 43 )
il sy J69%6 S3NEE HAMH ARII0 ®)
64K Q3 Mok A4S IS0 (b)
— _— S — — (c)
51 90 2\ 1113 AR )
Seo ko 190 156 \0O MNW
- ang an & bR 45 ()
2250\ 325\ (d)
,mwbmu 335 206V ST1RY NS IS 6 )00
YBQH. i 33s W\ 943\,
(e)
(9208) 8239 LS3L  4n\® o
A3 230 22 S\ SO P TP A G TS C S

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)

amounts.

Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office’s indirect cost rate times total functional salaries and

wages.

Costs are spread to functions based on percentages of total salaries excluding GA.
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's

Total Expenditures General Mgmt. Svc. Vehicle License
Expenditure; Unallowable Admin. (9020) (8100) (8101) Notes
Salaries & Wages $143,804 $2,906 $63,462 $46,914 $31,522 (a)
% of Total Salaries 100% 2% 43% 33% 22%
% of Salaries Excl. GA 100% 45% 33% 22%
Emloyee Benefits 49,040 981 21,087 15,999 (b)
rxs) (b)
Office Supplies 4,039 81 1,737 1,318 885 (b)
Postage 8,816 6,612 2,204 (c)
Telephone 2,074 41 892 677 455 (b)
Educ. & Trng. 711 14 306 232 156 (b)
Travel 2,260 45 972 737 495 (b)
Dues & Membership 235 5 101 77 52 (b)
Equipment Purchase 10,203 10,203 (d)
Functional Totals 221,182 10,203 4,073 95,168 68,157 44,314
County Central Services - Based
on Indirect Cost Rate ¢ 13.0%
of Salaries and Wages 18,810 377 8,244 6,094 4,095 (e)
Allocats Genl Admin (4,451) 2,003 1,469 979 "
Adjusted Total Functional Cost $239,992 $10,203 _$0_ $105415 §$75,720 $49,388
Notaes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b) Costs are spread to functions based on percentages of total salaries.
() Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.

(f) Costs are spread to functions based on percentages of total salaries excluding GA.
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Employee Benefits
Total Salary &
Benefit

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

County Central Services - Based
on Indirect Cost Rate of 25 %
of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional
Cost

Notes: (a)
(b)
(c)
(d)
(e)
]

MARION COUNTY -FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total Expenditures General Mgmt. Sve. Vehicle License
Expenditures Unallowable Admin. {9020) (8100) (8101)
$245,176 $44,200 $43,770 $103,982 $53,224
18.00% 18.00% 42.00%  22.00%
22.00% 52.00%  26.00%
$ 65,034 11,241 14,908 31,556 7329
$310,210 $55,441 $58,678 $135,538  $60,553
8,500 1,000 3,500 3,000 1,000
210 210
1, 000 1,000
2,500 850 550 350 750
900 225 225 175 275
450 350 100
4,500 4,500
$328,270 4,500 57,516 63,303 139,163 63,788
61,294 11,050 10,943 25,995 - 13,307
(68,566) 15,084 35654 17,828
$389,565 $4,500 $0 - $89,330 $200,812  $94,923

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)

amounts.

Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.
Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and wages.

Costs are spread to functions based on percentages of total salaries excluding GA.

Notes

(a

(b)

(b)
(b)
(c)
(b)
(b)
(b)
(b)
(d)

(e)
®
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc Vehicle License

Expenditure)nallowabl Admin. (9020) (8100) (8101)

Salaries & Wages $145,956 $9,546 $47,917 $42,035 $46,458
% of Total Salaries 100.00% 6.54% 32.83% 28.80% 31.83%
% of Salaries Excl. GA 100.00% 35.13% 30.82% 34.06%
Employee Benefits 75,908 4,964 24,921 21,862 24,162
0 2o

Office Supplies 2,795 183 918 805 - 890
Postage 12,868 0
Telephone 1,423 93 467 410 453
Educ. & Trng. 656 43 215 189 209
Travel 553 36 182 159 176
Dues & Membership 235 15 77 68 75
Equipment Purchase 0

Functional Totals 240,394 0 14,880 74,697 65,527 72,422

County Central Services - Based
on Indirect Cost Rate of 11.19 %

of Salaries and Wages 7,838 513 2,573 2,257 2,495
Allocate Genl Admin (15,393) 5,407 4,744 5,243
Adjusted Total Functional Cost = $248,232 $0 $0 $82,677 $72,529 $80,159
PR RS
Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (P4

(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office's indirect cost rate times total functional salaries
{3)] Costs are spread to functions based on percentages of total salaries excluding G
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditur General gmt.Svc Vehicle License
Expenditur nallowabl Admin. (9020) (8100)  (8101)
Salaries & Wages $111,684 $13,335 $36,238 $45,674 $16,437
% of Total Salaries 100.00% 12.00% 33.00% 41.00% 14.00%
% of Salaries Excl. G 100.00% 37.00% 46.00% 17.00%
Emloyee Benefits 20,592 2,471 6,795 8,443 ’2__8&@,
| | 510
Office Supplies 6,203 628 1,143 3,755 877
Postage 5,021 602 1,657 2,059 703
Telephone - 1,177 141 388 483 165
Educ. & Trng. 956 115 315 392 134
Travel 104 13 9 78 4
Dues & Membership 225 27 74 92 32
Equipment Purchase 4,520 4,520
Functional Totals 150,482 4,520 17,332 46,620 60,976 21,034
County Central Services - Based
on Indirect Cost Rate of 25 % v
of Salaries and Wages 24,224 2,892 7,860 9,907 3,565
Allocate Genl Admin (20,224) 7,483 9,303 3,438
Adjusted Total Functional Cost  $174,706  $4,520 $0 $61,963 $80,186 $28,037
— : ——

Notes:

(a) Functional salary totals are the sums of individual Personnel Activity Reports (P

(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salarie
) Costs are spread to functions based on percentages of total salaries excluding

i
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc Vehicle License
ExpenditureJnallowabl Admin. (9020) (8100) (8101} Notes

Salaries & Wages $142,651 $24,251 $44,222 $42,795 $31,383 (a)
% of Total Salaries 100.00% 0.00% 17.00% 31.00% 30.00% 22.00%
% of Salaries Excl. GA 100.00% 37.35% 36.14% 2651%
Emiloyee Benefits 19,115 3,250 5,926 5736 __4205.. (b)
B556% (b)
Office Supplies 7,200 1,224 2,232 2,160 1,584 (b)
Postage 9,100 1,547 2,821 2,730 2,002 (c)
Telephone 2,100 _ 357 651 630 462 {b)
Official Publications 7,500 1,275 2,325 2,250 1,650 (b)
MV Renewals/Tax St. 2,650 451 822 795 583 (b)
Maint/Repairs 600 102 186 180 132 (b)
Educ. & Trng. 1,000 170 310 300 220 {b)
Travel 1,000 170 310 300 220 (b)
Dues & Membership 500 85 155 150 110 (b)
Equipment Purchase 4,600 4,600 . (d)
Functional Totals 198,016 4,600 32,881 59,959 58,025 42,551

County Central Services - Based
on Indirect Cost Rat te of 35%

of Salaries and Wages 49,833 9,369 15,726 13,999 10,739 {e)
Allocate Genl Admin (42,250) 15,780 15,269 11,200 )
Adjusted Total Functional Cost = $247,849 $4,600 $0 $91,466 $87,293 $64,491
Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.

(b) Costs are spread to functions based on percentages.of total salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.
) Costs are spread to functions based on percentages of total salaries excluding GA. -
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COUNTY TREASURER'S OFFICE

ANALYSIS OF FUNCTIONAL EXPENDITURES

COUNTY - FY 2003

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc Vehicle License
ExpenditureJnallowabl Admin. (9020) (8100} (8101)
Salaries & Wages $344,367 $16,208 $101,343 $155,589 $71,227
% of Total Salaries 5.00% 29.00% 45.00% 21.00%
% of Salaries Excl. GA 31.00% 47.00% 22.00%
Emloyee Benefits 139,498 6,975 40,454 62,774 29,29
b5z
Office Supplies 9,539 477 2,766 4,293 2,003
Postage 24,056 6,990 17,066 0
Telephone 3,184 159 923 1,433 669
Educ. & Trng. 655 33 190 294 138
Travel 1,408 70 408 634 296
Dues & Membership 226 11 66 102 47
Equipment Purchase 4,790 4,790
Functional Totals 527,723 4,790 23,933 153,140 242,185 103,675
County Central Services - Based
on Indirect Cost Rate of 2&%%
of Salaries and Wages =2 18,114 853 5,331 8,184 3,746
Allocate Genl Admin (24,786) 7,684 11,649 5,453
Adjusted Total Functional Cost  $545,837  $4,790 $0 $166,155 $262,018 $112,874
L — o e

Notes:

(a)
(b)
(c)
(d)
(e)

Functional salary totals are the sums of individual Personnel Activity Reports (P/
Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.
Capital expenditures are unailowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries

()] Costs are spread to functions based on percentages of total salaries excluding C
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JASPER COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's
Totat xpenditurs General Mgmt. Svc Vehicle License

Expenditureinaliowabl Admin. (9020) (8100) {8101}

Salaries & Wages $277,129 - $27,196 $87,333 $110,731  $51,869

% of Total Salaries 100.00% 981% 3151% 30.86% 18.72%

% of Salaries Excl. GA 100.00% 3495% 4430% 20.75%

Emioyee Benefits 98,612 28,707 47,367 225538 5 o2
..1 —

Office Supplies 16,594 5,350 3,970 6,024 450

Postage 15,975 8,200 7,500 275

Telephone 2,428 0 767 864 797

Educ. & Trng. 810 310 280 240

Travel T3 329 140 244

Dues & Membership 225 225

Equipment Purchase 2,225 2,225 :

Functional Totals 414,711 0 34771 129,841 173,686 76,413

County Central Services - Based
on indirect Cost Rate of 25 % '
of Salaries and Wages 69,282 6,799 21,833 27,683 12,967

Allocate Genl Admin (41,570) 14,529 18416 8,826

Adjusted Total Functionel Cost _$483,993 30 $0 $166,203 $219,784 _ $98,006

Notes: (8)  Functional salary totals are the sums of individual Personnel Activity Reports (PA
(b)  Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.
{d) Capital expenditures are unallowable and excluded from the functional costs.
(e)  Computed by applying the office’s indirect cost rate times total functional salaries
(0 Costs are spread to functions based on percentagés of total salaries exciuding G




[image: image30.png]Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Benefits
Total Salary &
Benefit -

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

JACKSON

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

COUNTY -FY 2003

County Central Services - Based
on indirect Cost Rate of 25 % 11.52%
of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional

Cost -

Notes:

(a)
(b)
(c)
(d)

(e)
®

. Treasury Motor Driver's
Total Expenditures General Mgmt.Svc. Vehicle License
Expenditures Unaliowable Admin. {9020) (8100) {(8101) Notes
188,629 21,674 61,804 68,206 36,945 (2)
100Z 11.49% 32.76% 36.16%  19.59%
100Z 37.02% 40.857 22.13Z
54,795 6,296 17,951 19,814 10,734 (©
243,424 27,970 79,755 88,020 47,679 O
6,273 721 2,055 2,268 1,229
17,443 2,004 5,714 6,308 3,417 (9
2,629 302 861 951 515 (b)
1,316 151 431 476 258 (D)
662 76 217 239 130 (b)
285 33 93 103 s6¢ (b)
1,675 1,675 (d)
273,707 1,675 31,257 89,126 98,365 53,284
21,730 2,497 7,120 7,851 4,256 (©
(33,754) 12,496 13,788 7.470
295,437 1,675 | 00 108,762 120,010 65010

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)

amounts.

Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.
Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and

wages.

Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image31.png]Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

mB_o.<mm Benefits
Total Salary &
Benefit

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

County Central Services - Based
on Indirect Cost Rate 18.55%
of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional
Cost

(b)
(c)
(d)

®

TOWA

COUNTY -FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's
Total Expenditures General Mgmt. Sve. Vehicle License
Expenditures Unallowable Admin. {9020) {(8100) {(8101) Notes

$135,187 $11,535 $39,616 $51,230 $32,806 (a)

: 97 297 38% 247

34 392 27%
$ 56,100 $ 5,049 $16,269  $21,318 $13,464
$191,287 $16,584 $55,885 $72,548 $46,720 (b)
$ 11,500 $ 1,000 $ 3,000 $6,000 $ 1,500 (b)
$ 12,000 $ 6,000 $ 6,000 (c)
$ 2,200 $ 400 $ 700 $ 800 $ 300 (b)
$ 1,300 $ 300 $ 500 $ 250 $ 250 (b)
$ 1,200 $ 300 $ 400 $ 250 $ 250 (b)
$ 325 $ 81 $ 81 $ 81 $ 82 (b)
(d)

$219,812 $18,665 $66,566 $85,929 $48,652

$ 25,077 $ 2,139 $ 7,349 $ 9,503 $ 6,086
(e)
($20,804) $ 6,625 $ 8,669 % 5,510 (f)

$244,889 0 -$80,540 $104,101 $60,248

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)
Notes: {a) amounts.

Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.
Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and
(e) wages.

Costs are spread to functions based on percentages of total salaries excluding GA.
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's
Total Expenditures General Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin, (9020) (8100} (8101) Notes

Salaries & Wages $116,917 $18,592 $23,491 $47,823 $27,011 (a)

% of Total Salaries 100.00% 15.90% 20.09% 40.90% . 23.10%

% of Salaries Excl. GA 100.00% 23.89% 48.64% 27.47%
Emloyee Benefits 33,386 5,308 6,708 13,656 7,713 (b)
(b)
Office Supplies 3,305 525 664 1,352 . 764 {b)
Postage 9,229 0 (c)
Telephone 1,325 211 266 542 306 (b)
Educ. & Trng. 485 77 97 198 112 (b)
Travel 1,939 308 390 793 448 {(b)
Dues & Membership 225 36 45 92 52 (b)
Equipment Purchase 4,811 4,811 (d)

Functional Totals 171,622 4811 25,058 31,661 64,456 36,406

County Central Services - Based
on indirect Cost Rate of 15 % ,

of Salaries and Wages 17,538 2,789 3,524 7,173 4,052 (e)
Allocate Genl Admin (27,847) 6,653 13,544 7,650 f)

Adjusted Total Functional Cost $189,160 $4,811 $0 $41,838  $85,174 $48,107

Notes:

(a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office’s indirect cost rate times total functional salaries and wages.

f) Costs are spread to functions based on percentages of total salaries excluding GA.
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Notes:

Treasury Motor  Driver's
Total Expenditures General Mgmt. Svc.  Vehicle License
Expenditures Unallowable Admin. (9020) {8100} {8101) Notes
Salaries & Wages $201,577.70 15795.33  57867.97 63540.11 64374.29 (q)
% of Total Salaries 100z - 8% 28% 32% 327
% of Salaries Excl. GA 100Z 317 342 35%
Emioyee Benefits - 79581.49 6366.52 22282.81 25466.08 25466.08 .(h)-
Total Salary & .
Benefit 281159.19 22161.85 80150.78 89006.19 89840.37 (b)
Office Supplies 6451.29 3877.40  2437.65 136.24 (b) -
Postage 13217.32 5852.92 7364.40 (c)
Telephone 1670.51 773.78 382.60 514.13 (p)
Educ. & Trng. 1363.07 1016.58 235.74 110.75 (b)
Travel 715.49 352.94 318.53 44.02 )
Dues & Membership 225.00 225.00 (b)
Equipment Purchase 3745.98 3745.98 (d)
Functional Totals $308,547.85 $3745.98 $22,386.85 $92024.40 $99745.11 $90645.51
County Central Services - Based
on Indirect Cost Rate of 25 % -
of Salaries and Wages 33885.21 2655.19 9727.61 10681.09 10821.32 (e).
Allocate Genl Admin (25042.04) 7763.03  8514.29 8764.71
Adjusted Total Functional
$342433.06 $3745.98 $0 $109515.04 $118940.49 $110231.54
Functional salary totals are the sums of individual Personnel Activity Reports (PAR)
(a) amounts.
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only. |
(d) Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office’s indirect cost rate times total functional salaries and
(e) wages.

(f) Costs are spread to functions based on percentages of total salaries excluding GA.

Henry

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

COUNTY -FY 2003
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HARRISON COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury  Motor  Driver's -
Total Expenditures General Mgmt. Sve. Vehicle License

Expenditure: Unallowsble Admin.  {9020)  (8100)  (8101)

Salaries & Wages $203,344 $21,789 343,614 $02,375 $45,360

% of Total Salaries 100% : 1% 22% 45% 22%

% of Salaries Excl. GA 100% 25% 50% 25%

Emioyee Benefits 91,915 10,111 19,805 41,399 20,600 :
Y . ' . &S %0

Office Supplies 9,415 1,861 323 3,723 108

Postage 12,500 ' 9,375 3,125

Telephone 3,301 - © 288 882 1,150 1,081

Educ. & Tmg. 363 . 325 68

Travel 1,911 100 398 20 @ 1213

Dues & Membership 235 235

Equipment Purchase 5,000 5,000

Functionat Totals - 328,104 5,000 34,149 78,302 142207 = 63,448

County Central Services - Based
on Indirect Cost Rate¢  10.4%

of Salaries and Wages 21,148 2,266 4557 9807 - 4,718

Allocate Genl Admin : (38,415) 8,104 18207 9,009

Adjusted Total Functionai Cost $349,252 $5,000 $0__ 301062 $170,021 _$82.263
Notes: @  Functional salary totals are the sums of individual Parsonnel Activity Reparts - (PAR) amounts.

(b) Costs are spread to functions based on percentages of total salaries.

©) Costs are selectively distributed to benefited functions only.

(+)] Capital expenditures are unaliowable and exciuded from the functional costs, .

(e) Computed by applying the office's indirect cost rate times total functional sala ries and wages.
® . Costs are spread to functions based on percentages of total salarles excluding 3 GA.
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COUNTY - FY 2003

i COUNTY TREASURER'S OFFICE
_ ANALYSIS OF FUNCTIONAL EXPENDITURES _
,F .
_ Treasury Motor | Driver's !
T Total Expenditures _ | General | Mamt. Svc. | Vehicle | License |
Expenditures | Unallowable — |'Admin, | (9020) i (8100) (8101}  Notes
b _ . j i " [ ] -
L | Salaries & Wages el 435 1[5, 400 | ¢4, F¥] T¥9.507 T 3L1YT (@) |
] | % of Total Salaries ~ “réc Ya ! Qst2. N8es . BT 95(L
ﬁ ~ { % of Salaries Excl. GA | (ec% i o6 : 33302 28y V
| o i ;
i Emloyee Benefits VA XTED ¢ 145 25.61¢ [9.74Y 1 12,54 1(b)
- Total Salary & Benefit| 225837 9 4/8 | 45032 | (b)
b Office Supplies 5735 547 2285 (193 " (b)
_ Postage 1, /23 £,06( 4.43% 390 | g8 i(c)
Telephone [ 477 14( 589 $33 1 a3¢ 1 (b)
| Educ. & Trng. P X 2/ So7 3% i as¢ i(b)
i Travel _ 394 2 136 fof ©  ¢®  1(b)
F Dues & Membership D5 kY, 90 6l | 45 i(b)
Equipment Purchase £ ¢8RS 685 : i (d)
L _ _ .
i Functional Totals 250,67/ 485 23468 | 98,95% |75 %25 | 43059
i i ;
[
County Central Services - Based
on Indirect Cost Rate of §17 % 30, 3 00 R4 2 677 EL AR
of Salaries and Wages _ i i (e)
Allocate Genl Admin _ Gu35 )| 17¢1d 2I3L | 5007 (T
w Adjusted Total Functional Cost §o, 9%/ 495 Q_| /3], 759 73,4654 60,507
Notes: | (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) m:._oc:..m.
(b) Costs are spread to functions based on percentages of total salaries.
.1 (c) Costs are selectively distributed to benefited functions only. i
(d) Capital expenditures are unallowable and excluded from the functional costs. i
(e) Computed by applying the office’s indirect cost rate times total functional salaries and wages.
U] Costs are spread to functions based on percentages of total salaries excluding GA.

— JEAN BELL
MANCOCK COUNTY TREASURER

855

State Street

P.O.Box 70
GARNFR 12 504380070
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COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc. Vehicle License
ExpenditureJnallowabll Admin.  (9020) (8100) (8101)
- Salaries & Wages $177,771 $10,599 $60,505 $74,083 $32,584
% of Total Salaries 100.00% 6.00% 34.00% 42.00%  18.00%
% of Salaries Excl. GA 100.00% 37.00% 44.00% 19.00%
Emloyee Benefits 67,894 4,074 23,084 28,515 1
Y gas

Office Supplies 7,128 3,774 3,234 120
Postage 13,368 5,969 7,399 0
Telephone 372 148 158 66
Educ. & Trng. 1,215 550 455 95 115
Travel 3,566 1,000 1,565 a74 527
Dues & Membership 285 285
Equipment Purchase 8,305 8,305
Functional Totals 279,904 8,305 16,508 95,500 113,958 45,633

County Central Services - Based

on Indirect Cost Rat - 26.12%
of Salaries and Wages 46,434 2,768 15,807 19,350 8,509

Allocate Genl Admin (19,276) 7,132 8,481 3,662

Adjusted Total Functional Cost ~_$326,338 _ $8,305 __$0 $118,439 $141,789

Notes:

(a) Functional salary totals are the sums of individual Personnel Activity Reports (PA

(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office's indirect cost rate times total functional salaries
1)) Costs are spread to functions based on percentages of total salaries excluding G
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ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Yotal Expenditures General Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin. {9020) (8100} (8101}
Salaries & Wages $128,811 $16,320  $36,150 $41,401  $34,940
% of Total MMMR 100.002 13,00% 28.00% 32.002  27.00%
o of Salaries Excl. GA 100.00% 32.0072 37.00% 31.00%
Emloyee Benefits 41,862 5,442 11,721 13,396 11,303
Total Salary & 170,673 21,762 47,871 54,797 46,243
Benefit
Office Supplies 6,000 780 1,680 1,920 1,620
Postage 13,000 1,690 3,640 4,160 3,510
Telephone 2;500 325 700 800 675
Educ. & Trng. 500 65 140 160 135
Travel 700 91 196 224 189
Dues & Membership 225 29 63 72 61
Equipment Purchase 2,000 2,000
Functional aom-.n 195,598. 2,000 24,742 54,290 62,133 52,433
County Central Services - Based
on Indirect Cost Rate of 25 %
of Salaries and Wages 22,284 2,823 6,254 7,162 6,045
Allocate Genl Admin (27,565) 8,821 10,199 8,545
Adjusted Total Functional Cost $217.882 $2.000 $0 $69,365 $79.494 _ $67.023
Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
) Costs are spread to functions based on percentages of total salaries.
{c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unaliowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.
{j) Costs are spread to functions based on percentages of total salaries excluding GA.

(a)

(b}

)
(b)
(c)
{b)
(b)
(b)
(b)
(d}

{e)
U





[image: image38.png]TOTAL EXPENSES |GENERAL  |TREAS MOTOR __ |DRIVERS

FREMONT COUNTY EXPENSES JUNALLOWED |ADMIN MGMT SVC |VEHICLE |LICENSE

SALARIES & WAGES $430,032.001 § - $ 30,822.00 | $41,466.00 | $ 32,957.00 | $24,784.00
% OF TOTAL § 100% 18% 32% 29%} 21%
% OF SAL EX GA 100% 41.80% 33.21% 24.99%
EMPLOYEE BENEFITS | § 48.883.00 | § - 5 §,763.84 | $15,560.18 | 514,118.52 | $10,224.48
TOTAL SAL S sEnEsT | $178.727.00 § 29.885.84 | $57,0468.16 | 547,678,582 | 535,018,438
OFFICE SUPPLIES $ 5455.00|3 - $ 981.90|$ 1,74560 |35 1.581.95]$ 1,145.55
POSTAGE $ 62700019 - $ 1,12860|$ 2,00640] 9% 1,818.30 |3 1,316.70
TELEPHONE $ 19810015 - $ 356.68 |9 63392]|$ 57449|% 418.01
EDUC & TRNG $ 3203008 - $ 57884 |5 1,024.96]% 92887 |9 672.83
TRAVEL $ 20960018 - $ 377.28]1% 67072|% 607.84 |3 440.1¢
DUES/MEMBERSHIPS | $ 235.00 1 $ - $ 423018 75.20 | § 68.15| % 49.35
EQUIP PURCHASE 3 274001 % - $ 49321 % 87689 79.46 | $ 57.54
BUR TOTAL % 19,513.00]3 3 2512.52]3% 8244488 6583085 4.087.34

FUNCTIONAL TOTALS | $108241.80 1 % 5 42,089.56 | 582,280.84 | $52,735.88 | 538, 118.42
CCS 20.05% $ 27,243171($ - |'$ 4903.77]% 8717.81|$ 7,900.52 | $ 5,721.07
LR TOTAL G IR ARAT ] B . 5 AZD023 ] $72,008.45 | $60,636.10 | 344,837.48
ALLOCATE GA $ (48,002.13)] $20,064.89 | $15,941.51 | $11,995.73
ADIUSTED TOTA) . '

FUNGTION COET G AL 43417 ) 8 3 - $92,073.35 | 278,577.41 | $86,833.22
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FRANKLIN CO TREASURER

COUNTY - FY 2003

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's

Total xpenditur General gmt. Svc Vehicle License
Expenditur _nallowabl Admin. (9020) (81000  {(8101)

Salaries & Wages $139,019 $0 $13,839 $39,702 $55.312 $30,366

% of Total Salaries 100.00% 081% 28.56% 39.79%  21.85%
v, of Salaries Excl. G 100.00% 0.00% 0.00% 31.67% 44.12% 24.22%

Emioyee Benefits 36,900 0 3619 10539 14683 80
S TTA

Office Supplies 8,700 1,000 6,000 1,500 200

Postage 10,000 0 0 6,000 4,000 0

Telephone 1.600 0 200 500 500 400

Educ. & Trng. 800 0 0 600 100 100

Travel 1,400 0 200 600 400 200

Dues & Membership 400 0 0 400 0 0
Equipment Purchase 16,000 0 6,000 4,000 6,000 0

Functional Totals 214,819 0 24658 68341 82495 39,329

County Central Services - Based
on Indirect Cost Rate of 25 %

of Salaries and Wages 34,755 3,410 9926 13,828 7,592
Allocate Geni Admin (28,068) 8,889 12,383 6,798
Adlusted Total Functional Cost~ §269.574 S0 S0 887,156 S108706 S33772

Notes: (a)

Functional salary totals are the sums of individual Personnel Activity Reports (P

(b) Costs are spread to functions based on percentages of total salaries.
(c)  Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unaliowable and excluded from the functional costs.

(e) Computed by applying the
N Costs are spread to functions

office’s indirect cost rate times total functional salarie

based on percentages of total salaries excluding

@oo2




[image: image40.png]FLOYD COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's
Total Expenditures General Mgmt.Svc. Vehicle License

Expenditures Unallowable Admin. {8020) (8100) (8101)

Salaries & Wages 168,120 $11,006 $45,8904 $77,285 $44,941
% of Total Salaries 100.00% 6.60% 23.70%  46.00% 23.70%
% of Salaries Excl. GA 100.00% 2540%  49.30%  25.30%
Emloyee Benefits 55,852 0 15,844 26,405 13,6
Official Notices 5,769 840 4920 595%
Office Supplies 5,346 353 4,909 289 148
Postage 6,703 900 5,803 0
Telephone 0 0 0 0 0
Educ. & Trng. ‘ 680 45 435 162 83 -
Travel 989 65 664 215 110
Dues & Membership 285 19 285 '
Equipment Purchase 409 297 74 38
Functional Totals $244,153 0 11,488 70,068 115,162 58,923

County Central Services - Based
on Indirect Cost Rate of 7.7 %

of Salaries and Wages 13,793 847 3,634 5,951 3,460
Allocate Genl Admin -12,335 3,133 6,081 3121
Adjusted Total Functional Cost $257,946

Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.
H Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image41.png]Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Benefits
Total Sal & Benefits

Office Supplies
Postage

Telephone

Educ. & Trng.
Printing & Publication
Data Proc Service
Equipment Repair
Magizines & Books
Travel

Dues & Membership
Equipment Purchase

Functional Totals

County Central Services - Based

on Indirect Cost Rate of 22.34%

of Salaries and Wages

Aliocate Genl Admin

Adjusted Total Functional Cost

Notes:

_Dallas_ COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
Treasury Motor Driver's
Total Expenditures General Mgmt. Svc. Vehicle License
Expenditures  Unallowable Admin. {9020) {8100) (8101) Notes
$369,924 $17,406 $128,309 $149,363 $74,845 369,924
4.71% 34.69% 40.38% 20.23% 100%
36.40% 42.37% 21.23% 100% .
$112,148 5,381 42,356 32,883 31,528 112,148
482,072 22,787 170,666 182,246 106,373 482,072 -
(b)
7,217 2879 4,290 48 {b)
17 17 (c)
401 12 353 36 (b)
1,369 921 169 279 {b)
4,435 4292 128 15
13,323 7074 6,249
1,658 589 1,069
205 205
1,328 875 293 160 (b)
225 225 {b)
8,221 8,221 (d)
520,471 8,221 22,787 187,754 194,797 106,912 520,471
82,641 3,888 28,664 33,368 16,720 (e)
(26,676) 9,709 11,303 5,664 N
$603,112 $8,221 $0 $226,128 $239,468 $129,296

(a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b)  Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed fo benefited functions only.
(d)  Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wages.

() Costs are spread to functions based on percentages of total salaries excluding GA.





[image: image42.png]Crawford COUNTY - FY 2003
- : COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total Expenditures General’ Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin. {9020) {8100) (8101) Notes
Salaries & Wages $ 186,838 ) $ 12,306 $ 42,558 $ 69,671 $§ 62,303 (a)
% of Total Salaries 100.00% 7% 23% 37% 33%
% of Salaries Excl. GA 100.00% 25% 39% 36%
Emloyee Benefits 69,980 4,899 16,095 25,893 23,093 (b)
Total Satary & . .
Benefit $ 256,818 $ 17,205 $ 58,653 § 95,564 $ 85,396 (b)
Office Supplies 4,753 333 1,093 1,759 1,568 (D)
Postage 9,000 3,000 6,000 (c)
Telephone 117953 137 449 “123 644 (b)
Educ. & Trng. . (b)
Travel 2,235 900 422 913 (b)
Dues & Membership 225 16 52 83 74 (b)
Equipment Purchase 2.742 2,742 (d)
Functional Totals $ 277,726 2,742 $ 17,691 $ 64,147 § 104,551 § 88,595
County Central Services - Based
on Indirect Cost Rate of
of Salaries and Wages (e)
Allocate Genl Admin (17 .SC 4,423 6,899 6,369 (f)
Adjusted Total Functional ) -
Cost o $ 277,72¢ $2,742 $ 68,570 § 111,450 $ 94,964

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)
Notes: (a) amounts. :

(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office’s indirect cost rate times total functional salaries and

(e) wages. .

)] Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image43.png]CLARKE COUNTY TREASURER'S OFFICE

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
Treasury Motor Driver's
Total Expenditures General Mgmt. Sve. Vehicle License
Expenditures Unallowable Admin. {9020) (8100) (8101}
Salaries & Wages $139,119 $13,104 $36,392  $53,338 $36,285
% of Total Salaries 99.00% 9.00% 2500% 38.00% 27.00%
% of Salaries Excl. GA 100.00% 29.00% 42.00% 29.00%
Emloyee Benefits 32,449 2,920 8,112 12,331 8,761
Total Salary & Benefit $171,568 $16,024 $44,504 $65,669 $45,046
Office Supplies 4,441 400 1,110 1,688 1,199
Postage 8,552 4,152 4,400 0
Telephone 2,551 230 638 969 689
Educ. & Trng. 3,519 317 880 1,337 950
Travel 0 0 0 0
Dues & Membership 547 49 137 208 148
Equipment Purchase 7,700 7,700
Functional Totals $198,878 $7,700 $17,020 51,421 74,271 48,032
County Central Services - Based
on Indirect Cost Rate ¢ 13.88%
of Salaries and Wages 19,310 1,738 9,008 13,335 9,071
Allocate Genl Admin (18,758) 5,440 7,878 5,440
Adjusted Total Functional Cost $218,188 $7,700 $0 $65,958 $95,484  $62,543

zoﬂwmu (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.

Notes

(@)

(b)
(b)
(b)
(c)
(b)
(b)
(b)
(b)
C))

(e)
®




[image: image44.png]Cedar___ COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc Vehicle License

ExpenditureJnaliowabl  Admin, (9020) (8100) {8101)

Salaries & Wages $79,529 $25,392 $9,831 $23,941 $20,361

% of Total Salaries 99.99% 31.93% 12.36% 30.10% 25.60%
% of Salaries Excl. GA  99.99% 18.16% 44.22% 37.61%
Emloyee Benefits 22,319 7,126 2,759 6,719 5,714
Total Sal & Benefits 101,848 32,518 12,590 30,660 26,075

Office Supplies 0 0 0 0

Postage 0 0 0 0

Telephone 0 0 0 0

Educ. & Trng. 0 0 0 0
Travel 0 0 0 0
Dues & Membership 0 0 0 0
Equipment Purchase 0

Functional Totals 101,848 0 32518 12,500 30,660 26,075

County Central Services - Based
on Indirect Cost Rate of 12.5%

of Salaries and Wages 9,941 3,174 1,229 2,993 2,545
Allocate Genl Admin (35,692) 6,481 15,784 13,424
Adjusted Total Functional Cost ~$111,789 $0 $0  $20,300 $49,436 $42,044

Notes:

(a) Functional salary totals are the sums of individual Personnel Activity Reports (P4
(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office's indirect cost rate times total functional salaries
4] Costs are spread to functions based on percentages of total salaries excluding G




[image: image45.png]CASS COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Defver's
Total Expenditures  Genersl Mgmt. Sve.  Vehicle License

Selarics & Wages S 167041 $7085 360055 $62304  $38527 (g
% of Toisl Salaries 4% 1% 3% 24%
% of Salaries Excl. GA

Employee Benefits $50055 $1756 $21009 $15050 $13080 ()]
Total Salary &

Benefit $217998 $ 8821 $00124 $87444 $51607 (b)
Cffice Supplies 6815 _ 300 3315 @)
Postage . 9850 2220 76805 B (© ;
Telephone 1726 ‘ 1100 508 30 @O
Educ. & Tmg. 1310 1010 190 110 @)
Travel 2168 - 878 918 370 (b)
Dues & Membership 505 90 415 (b)
Equipment Purchase 110 110 (d)
Functional Totals $240278 $8821 $98722 $80483 $82282

County Central Services - Based
on Indirect Cost Rate of 25 %

of Salaries and Wages $41761 $1768 $17264 $13099 $9632 (e)
Allocate Genl Admin )]
Adjusted Total Functional
Cost $ 282031 $0 $10587 $115986 $93582 $61785
Notes: (&) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amounts.
(b} Costs are spread to functions based on percentages of total salaries.
(©) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office’s indirect cost rate times total functional salaries and wages.

()] Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image46.png]BOONE COUNTY -FY 2003

Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Bensfits

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals
County Central Services - Based
on Indirect Cost Rate ¢ 10.1%
of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional Cost

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total Expenditures General Mgmt. Svc. Vehicle License

Expenditures Unallowable Admin. (9020} (8100} (8101)

$225,811 $41,138  $67,570 $84,791 $32,312
100% 18% 30% 38% 14%
100% 37% 45% 18%
95,888 17,468 28,693 36,006 13,721
qe o35
5,637 1,026 1,687 2,117 807
15,299 11,474 3,825
2,281 415 683 857 326
1,390 253 416 522 199
3,208 584 960 1,205 459
225 42 67 84 32
990 990
350,729 990 60,927 111,550 129,405 47,856
22,717 4,138 6,798 8530 3251

(65,065) 24,074 20,279 11,712

$373,446

$990 __ $0  $142.421 $167215 $625818

Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amount
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only. ;
(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wage

) Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image47.png]Salaries & Wages
% of Total Salaries
% of Salaries Excl. GA

Emloyee Benefits
Total Salary &
Benefit

Office Supplies
Postage

Telephone

Educ. & Trng.

Travel

Dues & Membership
Equipment Purchase

Functional Totals

County Central Services - Based
on Indirect Cost Rate of 26 %
of Salaries and Wages

Allocate Genl Admin

Adjusted Total Functional

Cost

Notes:

(a)
(b)
(c)
(d)

(e)
(f)

AUDUBOUN

COUNTY - FY 2003
COUNTY TREASURER'S OFFICE

ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor  Driver's
Total Expenditures General Mgmt. Svc. Vehicle License
Expenditures Unallowable Admin, (9020) {8100) (8101)
94,611 :.Hwo 32,717 29,113 21,601
1007 127 35% 30% 237
1007 397 35% 267
49,055 5,886 17,169 14,717 11,283
143,666 17,240 50,283 43,100 33,043
2,304 277 806 691 530
5,190 623 1,817 1,557 1,193
1,804 217 631 541 415
485 58 170 145 112
1,455 175 509 436 335
295 35 103 89 .68
600 600
155,799 600 18,625 54,319 46,559 35,696
19.027
17,995 2,159 6,298 5,399 4,139
(20,784) 8,106 7,274 5,404
173,794 600 68,723 59,232 45,239

Functional salary totals are the sums of individual Personnel Activity Reports (PAR)

amounts.

Costs are spread to functions based on percentages of total salaries.

Costs are selectively distributed to benefited functions only.

Capital expenditures are unallowable and excluded from the functional costs.
Computed by applying the office's indirect cost rate times total functional salaries and

wages.

Costs are spread to functions based on percentages of total salaries excluding GA.

Notes

(a)

(b)

(b)
(b)
(c)
(b)
(b)
(b)
(b)
(@

(e)
®




[image: image48.png]ALLAMAKEE COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Svc Vehicle License
ExpenditureJnallowabl Admin. (9020) {8100) (8101)
Salaries & Wages $135,007 $16,312 $43,537 $34,552 $40,606
% of Total Salaries 100.00% 12.08% 32.25% 25.59%  30.08%
% of Salaries Excl. GA 100.00% 36.68% 29.11% 34.21%
Emloyee Benefits 40,531 4,896 13,071 10,372 12,192
TOT SAL & BENEFIT 175538 21208 56608 44924 52798
Office Supplies 4,117 497 1,328 1,054 1,238
Postage 6,975 843 2,249 1,785 2,008
Telephone 1,493 180 482 382 449
Educ. & Trng. 2,490 301 803 637 749
Travel
Dues & Membership 225 27 73 58 67
Equipment Purchase 14,156 14,156
Functional Totals 204,994 14,156 23,056 61,543 48,840 57,399
County Central Services - Based
on Irdirect Cost Rate of 25 %
of Salaries and Wages 21,196 2,560 6,836 5,424 6,376
ALLAMAKEE 15.7%
Allocate Genl Admin (25,616) 9,396 7,457 8,763
Adjusted Total Functional Cost  $226,190 $14,156 $0 $77,775 $61,721 $72,538

Notes:

(a) Functional salary totals are the sums of individual Personnel Activity Reports (P/

(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unallowable and excluded from the functional costs.

(e) Computed by applying the office's indirect cost rate times total functional salaries
)] Costs are spread to functions based on percentages of total salaries excluding C

Revised 9/4/03




[image: image49.png]ADAMS COUNTY - FY 2003
COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES

Treasury Motor Driver's
Total xpenditure General Mgmt. Sve Vehicle License

ExpenditureJnallowabl Admin. (9020) (8100) (8101)

Salaries & Wages $73,537 $8,265 $22,565 $20,511 $22,196
% of Total Salaries 100.00% 11.00% 31.00% 28.00% 30.00%
% of Salaries Excl. GA 100.00% 42,00% 28.00% - 30.00%
Emioyee Benefits 18,231 2,005 5,652 5,105 5,469
277665 T

Office Supplies 1,878 207 582 526 - 563
Postage 2,060 227 639 577 618
Telephone 1,753 193 543 49 526
Educ. & Trng. 742 82 230 208 223
Travel 1,018 112 316 285 305
Dues & Membership 235 26 73 66 71
Equipment Purchase 0

Functional Totals 99,454 0 11,116 30,599 27,768 29,971

County Central Services - Based
on indirect Cost Rate of 20.85%

of Salaries and Wages 15,332 1,723 4,705 4277 4,627
Allocate Genl Admin (12,839) 5,392 3,595 3,852
Adjusted Total Functional Cost  $114,786 $0

Notes: (a) Functional salary totals are the sums of individual Personnel Activity Reports (P#
(b) Costs are spread to functions based on percentages of total salaries.
(c) Costs are selectively distributed to benefited functions only.
(d) Capital expenditures are unaliowable and excluded from the functional costs.
(e) Computed by applying the office’s indirect cost rate times total functional salaries
{)) Costs are spread to functions based on percentages of total salaries excluding C
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COUNTY - FY 2003

COUNTY TREASURER'S OFFICE
ANALYSIS OF FUNCTIONAL EXPENDITURES
Treasury Motor Driver's
Total  Expenditures General Mgmt. Sve. Vehicle License
Expenditure: Unallowable Admin. (9020) (8100) (8101) Notes
Salaries & Wages . $101,107 $11,278 $29,691 $46,912 $13,226 (a)
% of Total Salaries 100.00% 11.15% 29.37% 46.40%  13.08%
% of Salaries Excl. GA ~ 100.00% 33.05% 52.22% . 14.72%
Emloyee Benefits 42,827 4,777 12,577 19,871 5,602 (b)
Total Salary& (b)
Benefit 143,934 46,055 42,268 66,783 18,828
Office Supplies 1,867 208 548 866 244 (b)
Postage 7,827 185 2,400 5,242 0 (c)
Telephone 1,112 124 327 516 145 (b)
Educ. & Trng. 550 61 162 255 72 (b)
Travel 1,346 150 395 625 176 ()
Dues & Membership 235 26 69 109 31 (b)
Publication Costs 1,269 1,269 (c)
Equipment Purchase 1,035 1,035 (d)
Functional Totals 159,175 1,035 16,810 47,437 74,396 19,497
ounty Central Services - Based
on Indirect Cost Rate of 15.93 %
of Salaries and Wages 16,106 1,797 4,730 7.473 2,107 (e)
Allocate Gen! Admin (18,607) 6,150 9,717 2740 (P
djusted Total Functional Cost $175,281 $1,035 $0 $58,317  $91,586 _ $24,343
s s i T T e = e s ———— SPTSSTI I ttT,

otes:

(2) Functional salary totals are the sums of individual Personnel Activity Reports (PAR) amotunts.
(b) Costs are spread to functions based on percentages of total salaries.

(c) Costs are selectively distributed to benefited functions only.

(d) Capital expenditures are unallowable and excluded from the functional costs.
(e) Computed by applying the office's indirect cost rate times total functional salaries and wa.ges.
(f) Costs are spread to functions based on percentages of total salaries excluding GA.




[image: image51.png]Functional Analysis Summary of Original 48 Counties - Drivers License

Survey completed Aug 2003 for time period Jul 1,2002-Jun 302003

County Treasurer
Adair Ron Herr
Lucas Phyllis Baker
Wayne Kim Swearingin
Cedar Gary Jedlicka
Adams Nancy Kempton
Mitchell Carol Zerck
Taylor Pam Sprague
Worth Helen Senne
Ringgold Beverly Noble
Audubon Peggy Smalley
Howard Warren Steffen
Fremont Judy Crain
Louisa Karen Elkin
Franklin Naomi Morton
Mills Janette Blackburn
Hamilton Deb Leksell
Hancock Jean Bell
Clarke Kimberly Reynolds
Union Linda Marley
Boone Cheryt Hunter
Guthrie Marcia Kindred
lowa Kim Tanke
Jackson Alfred Tebbe Jr
Washington Jeff Garmrett
Tama Sandra Fowler
Poweshiek Lana Taylor
Cass Tracey Marshall
Allamakee Lori Hesse
Winneshiek Wayne Walter
Floyd Frank Rottinghaus
Montgomery Anita Walker
Marion Denise Emal
Warren Julie Daugherty
Monroe Sandy Clark
Harrison Vicki Argotsinger
Madison JoAnn Collins
Wright Karen Hobbie
Jasper Jana Lust
Crawford  Judy Groth
Henry Ana Lorber
Lee Mary Hoenig
Dallas Darrell Bauman
Appanoose Mary Kay Williams
Decatur Mary Andrew
Greene Donna Lawson
Hardin Glena Nolting
Keokuk Christine Edmundson
Page Connie Burton

Average

Gen

Adm %
11.15%
12.00%

7.00%
31.93%
11.00%
12.00%
15.00%
10.00%

3.82%
12.00%
15.90%
18.00%
17.00%

9.81%

2.00%

6.00%

9.45%
10.00%
15.00%
18.00%
13.00%

9.00%
11.49%

7.46%
11.00%

6.98%

4.00%
12.80%

8.42%

6.60%

6.00%
18.00%

8.97%

5.00%
11.00%
. 6.54%

6.17%

9.81%

7.00%

8.00%

5.00%

471%

10%

Trea
Mngt %
29.37%
33.00%
40.00%
12.36%
31.00%
38.00%
26.00%
33.00%
38.65%
35.00%
20.09%
32.00%
31.00%
28.56%
43.00%
34.00%
39.86%
25.00%
30.00%
30.00%
28.00%
29.00%
32.76%
33.10%
24.00%
37.53%
41.00%
32.25%
30.30%
23.70%
28.00%
18.00%
25.07%
26.00%
22.00%
32.83%
32.50%
31.51%
23.00%
28.00%
29.00%
34.69%

30%

MV %

46.40%
41.00%
29.00%
30.10%
28.00%
30.00%
37.00%
34.00%
31.71%
30.00%
40.90%
29.00%
30.00%
39.79%
33.00%
42.00%
30.66%
38.00%
32.00%
38.00%
32.00%
38.00%
36.16%
42.35%
46.00%
38.30%
31.00%
25.59%
34.61%
46.00%
41.00%
42.00%
46.68%
34.00%
45.00%
28.80%
28.66%
39.96%
37.00%
32.00%
45.00%
40.38%

36%

DL% #Cards

13.08% 2175
14.00% 3268
24.00% 1976
25.60% 3244
30.00% 1851
20.00% 3659
22.00% 1452
23.00% 1865
25.85% 1567
23.00% 2045
23.10% 3368
21.00% 2533
22.00% 2424
21.85% 3454
22.00% 3965
18.00% 4407
19.94% 3858
27.00% 3603
23.00% 4700
14.00% 5981
27.00% 3092
24.00% 4572
19.59% 6014
17.09% 5693
19.00% 4238
17.19% 4918
24.00% 6084
30.08% 4873
26.67% 6880
23.70% 5133
27.00% 4095
22.00% 9120
19.28% 10584
35.00% 2354
22.00% 4057
31.83% 3810
32.67% 3949
18.72% 11281
33.00% 6056
32.00% 6057
21.00% 10782
20.23% 10369

23% 4653

$

18,828.00
19,320.00
24,560.00
26,075.00
27,665.00
28,310.00
29,926.00
30,540.00
32,663.52
33,043.00
34,724.00
35,018.48
35,588.00
38,429.00
42,272.00
44,805.00
45,032.00
45,046.00
45,286.00
46,033.00
'46,243.00
46,720.00
47,679.00
48,451.00
48,920.13
49,257.00
51,607.00
52,798.00
54,694.75
58,544.00
60,282.00
60,553.00
63,222.00
65,113.00
65,966.00
70,620.00
73,614.00
74,407.00
85,396.00
89,840.37
100,522.00
106,373.00

50,094.91

$/Card
8.66
5.91
12.43
8.04
14.95
7.74
20.61
16.38
20.84
16.16
10.31
13.82
14.68
11.13
10.66
10.17
11.67
12.50
9.64
7.70
14.96
10.22
7.93
8.51
11.54
10.02
8.48
10.83
7.95
11.41
14.72
6.64
5.97
27.66
16.26
18.54
18.64
6.60
14.10
14.83
9.32
10.26
#VALUE!
#DIVIO!
#VALUE!
#VALUE!
#DIV/O!
#VALUE!

PAPRPAANPDPDANPRANL AN RO AO DAL PLPARANPLPAANLODPDPARPLAPL

$ 10.77

Func Total
$ 19,497.00
$ 21,034.00
$ 26,135.00
$ 26,075.00
$ 29,971.00
$ 30,100.00
$ 30,946.00
$ 30,540.00
$ 34,752.61
$ 36,696.00
$ 36,406.00
$ 39,116.42
$ 42,551.00
$ 39,329.00
$ 44,314.00
$ 45,633.00
$ 49,054.00
$ 48,032.00
$ 46,617.00
$ 47,856.00
$ 52,433.00
$ 48,652.00
$ 53,284.00
$ 50,527.00
$ 50,070.13
$ 51,036.00
$ 52,252.00
$ 57,399.00
$ 55,694.75
$ 58,923.00
$ 62,634.00
$ 63,788.00
$ 63,487.00
$ 73,828.00
$ 68,446.00
$ 72,422.00
$ 78,241.00
$ 76,413.00
$ 88,595.00
$ 90,645.51
$  103,675.00
$  106,912.00

$ 52,476.49

$/Card
8.96
6.44
13.23
8.04
16.19
8.23
21.31
16.38
22.18
17.94
10.81
15.44
17.55
11.39
11.18
10.35
12.71
13.33
9.92
8.00
16.96
10.64
8.86
8.88
11.81
10.38
8.59
11.78
8.10
11.48
15.30
6.99
6.00
31.36
16.87
19.01
19.81
6.77.
14.63
14.97
9.62
10.31
#VALUE!
#DIV/O!
#VALUE!
#VALUE!
#DIVIO!
#VALUE!

PAPPAN AN DN APARDAPRDANNAARNRA AN AN ANOAPDADAR DD ADL NP

$ 11.28

Total Cost
$  24,343.00
$ 28,037.00
$ 31,731.00
$  42,044.00
$ 38,450.00
$ 36,449.00
$ 39,210.00
$  47,142.00
$ 3991248
$ 45239.00
$  48,107.00
$ 56,833.22
$ 64,491.00
$ 53,718.00
$  49,388.00
$ 57,804.00
$ 60,904.00
$ 62,543.00
$ 58,151.00
$ 62,818.00
$ 67,023.00
$ 60,248.00
$ 65,010.00
$ 59,113.00
$ 64,279.02
$ 60,296.00
$ 61,785.00
$ 72,538.00
$ 70,861.26
$ 65,504.00
$ 71,140.00
$ 94,923.00
$ 77,511.00
$ 85,075.00
$ 82,263.00
$ 80,159.00
$ 88,087.00
$ 98,006.00
$ 94,964.00
$ 110,231.54
$ 112,874.00
$ 129,296.00

$ 64726.23

$/Card
11.19
8.58
16.06
12.96
20.77
9.96
27.00
25.28
25.47
22.12
14.28
22.44
26.61
15.55
12.46
13.12
15.79
17.36
12.37
10.50
21.68
13.18
10.81
10.38
15.17
12.26
10.16
14.89
10.30
12.76
17.37
10.41
7.32
36.14
20.28
21.04
22.31
8.69
15.68
18.20
10.47
12.47
#VALUE!
#DIV/O!
#VALUE!
#VALUE!
#DIV/0!
#VALUE!

PRAPNPADANPRANPANARNNARDPNPANNDPDPD AN ANDDAPDPDNPANPDADRADRPDALNDLD LD

$ 1391




[image: image52.png]Functional Analysis Summary of Original 48 Counties - Drivers License
Survey completed Aug 2003 for time period Jul 1,2002-Jun 302003

Mv% (DL% ) #Cards

County Treasurer
Adair Ron Herr
Boone Cheryl Hunter
Lucas Phyllis Baker
Washington Jeff Garrett
Poweshiek Lana Taylor
Hamilton Deb Leksell
Jasper Jana Lust
Tama Sandra Fowler
Warren Julie Daugherty
Jackson Alfred Tebbe Jr
Hancock Jean Bell
Mitchell Carol Zerck
Dallas Darrell Bauman
Fremont Judy Crain
Lee Mary Hoenig
Franklin Naomi Morton
Harrison Vicki Argotsinger
Louisa Karen Elkin
Marion Denise Emal
Mills Janette Blackburn
Taylor -~  Pam Sprague
Audubon Peggy Smalley
Union Linda Mariey
Worth Helen Senne
Howard Watren Steffen
Floyd Frank Rottinghaus
Cass Tracey Marshall
lowa Kim Tanke
Wayne Kim Swearingin
Cedar Gary Jedlicka
Ringgold Beverly Noble
Winneshiek Wayne Waiter
Clarke Kimberly Reynolds
Guthrie Marcia Kindred
Montgomery Anita Walker
Adams Nancy Kempton
Allamakee Lori Hesse
Madison JoAnn Collins
Henry Ana Lorber
Wright Karen Hobbie
Crawford  Judy Groth
Monroe Sandy Clark
Appanoose Mary Kay Williams
Decatur Mary Andrew
Greene Donna Lawson
Hardin Glena Nolting
Keokuk Christine Edmundson
Page Connie Burton

Average

Gen
Adm %

11.15%
18.00%
12.00%
7.46%
6.98%
6.00%
9.81%
11.00%
8.97%
11.49%
9.45%
12.00%
4.71%
18.00%
5.00%
9.81%
11.00%
17.00%
18.00%
2.00%
15.00%
12.00%
15.00%
10.00%
15.90%
6.60%
4.00%
9.00%
7.00%
31.93%
3.82%
8.42%
10.00%
13.00%
6.00%
11.00%
- 12.80%
6.54%
8.00%
6.17%
7.00%
5.00%

10%

Trea

Mngt %
20.37%
30.00%
33.00%
33.10%
37.53%
34.00%
31.51%
24.00%
25.07%
32.76%
39.86%
38.00%
34.69%
32.00%
29.00%
28.56%
22.00%
31.00%
18.00%
43.00%
26.00%
35.00%
30.00%
33.00%
20.09%
23.70%
41.00%
29.00%
40.00%
12.36%
38.65%
30.30%
25.00%
28.00%
28.00%
31.00%
32.25%
32.83%
28.00%
32.50%
23.00%
26.00%

30%

46.40%
38.00%
41.00%

42.35% -

38.30%
42.00%
39.96%
46.00%
46.68%
36.16%
30.66%
30.00%
40.38%
29.00%
45.00%
39.78%
45.00%
30.00%
42.00%
33.00%
37.00%
30.00%
32.00%
34.00%
40.90%
46.00%
31.00%
38.00%
29.00%
30.10%
31.711%
34.61%
38.00%
32.00%
41.00%
28.00%
25.58%
28.80%
32.00%
28.66%
37.00%
34.00%

36%

13.08%
14.00%
14.00%
17.09%
17.19%
18.00%
18.72%
19.00%
19.28%
19.59%
19.94%
20.00%
20.23%
21.00%
21.00%
21.85%
22.00%
22.00%
22.00%
22.00%
22.00%
23.00%
23.00%
23.00%
23.10%
23.70%
24.00%
24.00%
24.00%
26.60%
25.85%
26.67%
27.00%
27.00%
27.00%
30.00%
30.08%
31.83%
32.00%
32.67%
33.00%
35.00%

23%

2175
6981
3268
5693
4918
4407
11281
4238
10584
6014
3858
3659
10369
2533
10782
3454
4057
2424
9120
3965
1452
2045
4700
1865
3368
5133
6084
4572
1976
3244
1567
6880
3603
3092
4095
1851
4873
3810
6057
3949
6056
2354

4653

PDADANADARPDPANPADDANDPAODNANNDAPDAAANAD DO ARADNDNDANANPNHNAANARANH G

Sal & Ben

. 18,828.00
46,033.00
19,320.00
48,451.00
49,257.00
44,805.00
74,407.00
48,920.13
63,222.00
47,679.00
45,032.00
28,310.00

106,373.00
35,018.48

100,522.00
38,429.00
65,966.00
35,588.00
60,553.00
42,272.00
29,926.00
33,043.00
45,286.00
30,540.00
34,724.00
58,544.00
51,607.00
46,720.00
24,560.00
26,075.00
.32,663.52
54,694.75
45,046.00
46,243.00

60,282.00
27,665.00
52,798.00
70,620.00
89,840.37
73,614.00
85,396.00
65,113.00

50,094.91

$/Card
8.66
7.70
5.91
8.51
10.02
10.17
6.60
11.54
5.97
7.93
11.67
7.74
10.26
13.82
9.32
11.13
16.26
14.68
6.64
10.66
20.61
16.16
9.64
16.38
10.31
11.41
8.48
10.22
12.43
8.04
20.84
7.95
12.50
14.96
14.72
14.95
10.83
18.54
14.83
18.64
14.10
27.66
#VALUE!
#DIVIOt
#VALUE!
#VALUE!
#DIV/O!
#VALUE!

PARBPODDAOPDDADNDPDPAPAPADPDPPAPHAONNPDAANNDNDDADPADANDPANANA N

$ 10.77

PDHBPAPAPRODPAPLRPDPARPNANANPDOAANBANPRADARPPRDPAPIADARNAANHHG

Func Total

19,497.00
47,856.00
21,034.00
50,527.00
§1,036.00
45,633.00
76,413.00
50,070.13
63,487.00
53,284.00
49,054.00
30,100.00
106,912.00
39,116.42
103,675.00
39,329.00
68,446.00
42,551.00
63,788.00
44,314.00
30,946.00
36,696.00
46,617.00
30,540.00
36,406.00
§8,923.00
52,252.00
48,652.00
26,135.00
26,075.00
34,752.61
66,694.75
48,032.00
52,433.00
62,634.00
29,971.00
§7,399.00
72,422.00
90,645.51
78,241.00
88,595.00
73,828.00

52,476.49

$/Card
8.96

10.64
13.23
8.04
22,18
8.10
13.33
16.96
15.30
16.19
11.78
19.01
14.97
19.81
14.63
31.36
#VALUE!
#DIVI0!
#VALUE!
#VALUE!
#DIVIO!

#VALUE!

PADAPDPAPAANPDARDPRPDARADADPDAPDNANDNPARDAANDANNPADADDANNAANRS
N
-
(7]
-

$ 1128

Total Cost

BAPBPAPPAADNPADPDAANNDBDAPPADDDPANPLRANARAT DA APNANAPANNDH NN

24,343.00
62,818.00
28,037.00
59,113.00
60,296.00
57,804.00
98,006.00
64,279.02
77,5611.00
65,010.00
60,904.00
36,449.00
129,296.00
56,833.22
112,874.00
§3,718.00
82,263.00
64,491.00
94,923.00
49,388.00
39,210.00
45,239.00
58,151.00
47,142.00
48,107.00
65,504.00
61,785.00
60,248.00
31,731.00
42,044.00
39,912.48
70,861.26
62,543.00
67,023.00
71,140.00
38,450.00
72,538.00
80,159.00
110,231.54
88,087.00
94,964.00
85,075.00

64,726.23

$/Card
11.19
10.50

8.58
10.38
12.26
13.12

8.69
15.17

7.32
10.81
15.79

9.96
12.47
22.44
10.47
15.55
20.28
26.61
10.41
12.46
27.00
22.12
12.37
2528
14.28
12.76
10.16
13.18
16.06
12.96
25.47
10.30
17.36
21.68
17.37
20.77
14.89
21.04
18.20
22 31
15.68
36.14
#VALUE!
#DIV/O!
#VALUE!
#VALUE!
#DIV/O!
#VALUE!

PPN ADODPPANPADDDPNANARPAPADTNPAPRPLPAANANARDARPAPNLDANARNB AN NN

$ 13.9
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Survey completed Aug 2003 for time period Jul 1,2002-Jun 302003

County Treasurer
Lucas Phllis Baker
Warren Julie Daugherty
Jasper Jana Lust
Marion Denise Emal
Boone Cheryt Hunter
Mitchelt Carol Zerck
Jackson Alfred Tebbe Jr
Winneshiek Wayne Walter
Cedar Gary Jedlicka
Cass Tracey Marshali
Washington Jeff Garrett
Adair Ron Herr
Lee Mary Hoenig
Union Linda Marley
Poweshiek Lana Taylor
Hamilton Deb Leksell
lowa Kim Tanke
Dallas Darrell Bauman
Howard Warren Steffen
Mills Janette Blackburn
Allamakee Lori Hesse
Franklin Naomi Morton
Floyd Frank Rottinghaus
Tama Sandra Fowler
Hancock Jean Bell
Wayne Kim Swearingin
Clarke Kimberly Reynolds
Fremont Judy Crain
Crawford  Judy Groth
Louisa -~  Karen Ekin
Montgomery Anita Walker
Henry Ana torber
Adams Nancy Kempton
Guthrie Marcia Kindred
Audubon Peggy Smalley
Harrison Vicki Argotsinger
Worth Helen Senne
Madison JoAnn Collins
Wright Karen Hobbie
Taylor Pam Sprague
Ringgold Beverly Noble
Monroe Sandy Clark
Appanoose Mary Kay Williams
Decatur Mary Andrew
Greene Donna Lawson
Hardin Glena Nolting
Keokuk Chyristine Edmundson
Page Connie Burton

Average

41.00%
46.68%
39.96%
42.00%
38.00%
30.00%
36.16%
34.61%
30.10%
31.00%
42.35%
46.40%
45.00%
32.00%
38.30%
42.00%
38.00%
40.38%
40.90%
33.00%
25.58%
39.79%
46.00%
46.00%
30.66%
29.00%
38.00%
29.00%
37.00%
30.00%
41.00%
32.00%
28.00%
32.00%
30.00%
45.00%
34.00%
28.80%
28.66%
37.00%
31.71%
34.00%

Gen Trea
Adm % Mngt% MV %
12.00% 33.00%
897% 25.07% .
981% 3151%
18.00% 18.00%
18.00% 30.00%
12.00% 38.00%
11.49% 32.76%
842%  30.30%
31.93% 12.36%
4.00% 41.00%
7.46%  33.10%
11.15% 2937%
5.00% 29.00%
15.00%  30.00%
6.98% 37.53%
6.00%  34.00%
9.00% 29.00%
471% 3469%
15.90%  20.09%
2.00% 43.00%
12.80% 32.25%
9.81% 28.56%
6.60% 23.70%
11.00% 24.00%
9.45%  39.86%
7.00% 40.00%
10.00% 25.00%
18.00%  32.00%
7.00% 23.00%
17.00% 31.60%
6.00% 28.00%
8.00% 28.00%
11.00% 31.00%
13.00% 28.00%
12.00%  35.00%
11.00% 22.00%
10:00% 33.00%
6.54% 32.83%
6.17% 32.50%
15.00%  26.00%
382%  38.65%
5.00%  26.00%
10% 30%

36%

DL% #Cards
14.00% 3268
19.28% 10584
18.72% 11281
22.00% 9120
14.00% 5981
20.00% 3659
19.59% 6014
26.67% 6880
25.60% 3244
24.00% 6084
17.09% 5693
13.08% 2175
21.00% 10782
23.00% 4700
17.19% 4918
18.00% 4407
24.00% 4572
20.23% 10369
23.10% 3368
22.00% 3965
30.08% 4873
21.85% 3454
23.70% 5133
19.00% 4238
19.94% 3858
24.00% 1976
27.00% 3603
21.00% 2533
33.00% 6056
22.00% 2424
27.00% 4095
32.00% 6057
30.00% 1851
27.00% 3092
23.00% 2045
22.00% 4057
23.00% 1865
31.83% 3810
32.67% 3949
22.00% 1452
25.85% 1567
35.00% 2354
23% 4653

PPAPPAPPAPABADANPDPADP AR PN NAAPAPABRP AN ADNANPNNNY

Sal & Ben

19,320.00
63,222.00
74,407.00

46,033.00
28,310.00
47,679.00
54,604.75
26,075.00
51,607.00
48,451.00
18,828.00

100,522.00
45,286.00
49,257.0Q
44,805.00
46,720.00

106,373.00
34,724.00
42,272.00
52,798.00
38,429.00
58,544.00
48,920.13
45,032.00
24,560.00
45,046.00
35,018.48
85,396.00
35,588.00
60,282.00
89,840.37
27,665.00
46,243.00
33,043.00
65,966.00
30,540.00
70,620.00
73,614.00
29,926.00
32,663.52
65,113.00

50,094.91

60,553.00

[scarg)

591

14.72
14.83
14.95
14.96
16.16
16.26
16.38
18.54
18.64
20.61
20.84
27.66
#VALUE!
#DIV/0!
#VALUE!
#VALUE!
#DIV/O!
#VALUE!

PAPODPRANARPOAPLANDPDAPNPHSDARPANDPLPPLAANINNPRPDPAARANARANHN N
-
-
-
w

$ 10.77

PRAPADODAPLPANDLDADBODODPLPAANANRPARANNDAPAPDDADPDODDANPAIANPRHNIANNDNDA S

Func Total
21,034.00
63,487.00
76,413.00
63,788.00
47,856.00
30,100.00
53,284.00
55,694.75
26,075.00
62,252.00
50,527.00
19,497.00

103,675.00
46,617.00
51,036.00
45,633.00
48,652.00

106,912.00
36,406.00
44,314.00
57,399.00
39,329.00
58,923.00
50,070.13
49,054.00
26,135.00
48,032.00
39,116.42
88,595.00
42,551,00
62,634.00
90,645.51
29,971.00
52,433.00
36,696.00
68,446.00
30,540.00
72,422.00
78,241.00
30,946.00
34,752.61
73,828.00

52,476.49

$/Card

10.64
10.31
10.81
11.18
11.78
11.39
11.48
11.81
12271
13.23
13.33
15.44
14.63
17.55
15.30
14.97
16.18
16.96
17.94
16.87
16.38
19.01
19.81
21.31
2218
31.36
#VALUE!
#DIV/O!
#VALUE!
#VALUE!
#DIV/O!
#VALUE!

PAPAAPDAPAPPDPANANNANPD AR BANDLDAPODADPADANNDHANAAPNABARB AN NDH N

$§ 1128

Total Cost

R PP AR PAANRAANRNDPDANP AR NI AR ANDOAPDHNANADOHNOHN

28,037.00
77,511.00
98,006.00
94,923.00
62,818.00
36,449.00
65,010.00
70,861.26
42,044.00
61,785.00
59,113.00
24,343.00
112,874.00
58,151.00
60,296.00
57,804.00
60,248.00
129,296.00
48,107.00
49,388.00
72,538.00
53,718.00
65,504.00
64,279.02
60,904.00
31,731.00
62,543.00
56,833.22
94,964.00
64,491.00
71,140.00
110,231.54
38,450.00
67,023.00
45,239.00
82,263.00
47,142.00
80,159.00
88,087.00
39,210.00
39,912.48
85,075.00

64,726.23

$/Card
$ 858

20.77
2168
2212
20.28
25.28
21.04
22.31
27.00
25.47
36.14

#VALUE!

#DIVIO!
#VALUE!
#VALUE!

#DIV/O!
#VALUE!

PAPLPADPAD AN AR AADPDNDANRSNARANLARBNADANPLAPIDPAPINANNRNANARG
b
N
N
=y

$ 1391
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County Treasurer
Taylor Pam Sprague
Ringgold Beverly Noble
Adams Nancy Kempton
Worth Helen Senne
Wayne Kim Swearingin
Audubon Peggy Smalley
Adair Ron Herr
Monroe Sandy Clark
Louisa Karen Elkin
Fremont Judy Crain
Guthrie Marcia Kindred
Cedar Gary Jedlicka
tucas Phyilis Baker
Howard Warren Steffen
Franklin Naomi Morton
Clarke Kimberly Reynolds
Mitchell Carol Zerck
Madison JoAnn Collins
Hancock Jean Bell
Wright Karen Hobbie
Mills Janette Blackburn
Harrison Vicki Argotsinger
Montgomery Anita Walker
Tama Sandra Fowler
Hamilton Deb Leksell
towa Kim Tanke
Union Linda Marley
Allamakee Lori Hesse
Poweshiek Lana Taylor
Floyd Frank Rottinghaus
Washington Jeff Garreit
Boone Cheryl Hunter
Jackson Alfred Tebbe Jr
Crawford  Judy Groth
Henry Ana Lorber
Cass Tracey Marshall
Winneshiek Wayne Walter
Marion Denise Emal
Dallas Darrelt Bauman
Warren Julie Daugherty
Lee Mary Hoenig
Jasper Jana Lust
Appanoose Mary Kay Williams
Greene Donna Lawson
Hardin Giena Nolting
Page Connie Burton
Decatur Mary Andrew
Keokuk Christine Edmundson

Average

Gen Trea
Adm % Mngt%
1500% 26.00%
3.82% 38.65%
11.00%  31.00%
10.00% 33.00%
7.00% 40.00%
12.00% 35.00%
1.15%  29.37%
5.00% 26.00%
17.00%  31.00%
18.00%  32.00%
13.00%  28.00%
31.93% 12.36%
12.00%  33.00%
15.90%  20.09%
9.81% 28.56%
10.00% 25.00%
12.00%  38.00%
6.54% 32.83%
9.45%  39.86%
8.17% 32.50%
200% 43.00%
11.00% 22.00%
6.00% 28.00%
11.00%  24.00%
6.00% 34.00%
9.00% 29.00%
15.00%  30.00%
12.80% 32.25%
6.98% 37.53%
6.60% 23.70%
7.46%  33.10%
18.00%  30.00%
11.49%  32.76%
7.00%  23.00%
8.00% 28.00%
4.00% 41.00%
8.42%  30.30%
18.00% 18.00%
471% 3469%
897% 25.07%
5.00% 29.00%
981% 31.51%
10% 30%

MV %

37.00%

3N.71%
28.00%
34.00%
29.00%
30.00%
46.40%
34.00%
30.00%
29.00%
32.00%
30.10%
41.00%
40.90%
39.79%
38.00%
30.00%
28.80%
30.66%

36%

DL %

22.00%
25.85%
30.00%
23.00%
24.00%
23.00%
13.08%
35.00%
22.00%
21.00%
27.00%
25.60%
14.00%
23.10%
21.85%
27.00%
20.00%
31.83%
19.94%
32.67%
22.00%
22.00%
27.00%
18.00%
18.00%
24.00%
23.00%
30.08%
17.19%
23.70%
17.09%
14.00%
19.59%
33.00%
32.00%
24.00%
26.67%
22.00%
20.23%
19.28%
21.00%
18.72%

23%

¥ Cards |

1452
1567
1851
1865
1976
2045
2175
2354
2424
2533
3092
3244
3268
3368
3454
3603
3659

4653

$

PAAPPDAAPNPDAPBADPONRPLARAIANR NP NADANPD DO NANPDANL A AP NAAND L

Sal & Ben
29,926.00
32,663.52
27,665.00
30,540.00
24,560.00
33,043.00
18,828.00
65,113.00
35,588.00
35,018.48
46,243.00
26,075.00
19,320.00
34,724.00
38,429.00
45,046.00
28,310.00
70,620.00
45,032.00
73,614.00
42,272.00
65,966.00
60,282.00
48,920.13
44,805.00
46,720.00
45,286.00
52,798.00
49,257.00
58,544.00
48,451.00
46,033.00
47,679.00
85,396.00
89,840.37
51,607.00
54,604.75
60,553.00

106,373.00
63,222.00

100,522.00
74,407.00

50,094.91

$/Card

20.61
20.84
14.95
16.38
12.43
16.16

8.66
27.66
1468
13.82
14.96

8.04

5.91
10.31
11.13
12.50

7.74
18.54
11.67
18.64
10.66
16.26
14.72
11.54
10.17
10.22

9.64
10.83
10.02

597
9.32
6.60
#VALUE!
#VALUE!
#VALUE!
#VALUE!
#DIV/O!
#DIV/O!

PARAAANNDAANPRPDPAANLORAPDPADANDPN LR ANPRODLNAARPNANPOPRP AP L

$ 10.77

PAPDANPAAPRAPLADNADNANDARPANANPRPLD AP PLNODPNANNPLHIPAPLPAANPRNRAPD NG

Func Total  $/Card
30,946.00 $ 21.31
3475261 § 2218
2997100 $§ 16.19
30,54000 $ 16.38
26,135.00 $§ 13.23
36,696.00 § 17.94
19,497.00 $ 8.96
73,82800 $ 31.36
4255100 $ 1755
3911642 $ 1544
52433.00 $ 16.96
26,075.00 $ 8.04
21,034.00 $ 6.44
36,406.00 $§ 10.81
39,320.00 $ 11.39
48,032.00 $ 13.33
30,100.00 $ 8.23
72,42200 $ 19.01
4905400 $ 12.71
78,241.00 $ 19.81
4431400 ‘$§ 11.18
68,44600 § 16.87
62,634.00 $ 1530
50,070.13 $ 11.81
45633.00 § 1035
4865200 $ 1064
46,617.00 $ 9.92
§7,399.000 § 11.78
51,036.00 $ 10.38
5892300 $ 1148
50,527.00 $ 8.88
47856.00 $ 8.00
53,284.00 §$ 8.86
88,595.00 $ 14.63
90,6455t $ 14.97
52,252.00 $ 8.59
55,694.75 § 8.10
63,788.00 $ 6.99

106,91200 $ 10.31
63,487.00 $ 6.00
103,675.00 $ 9.62
76,413.00 $ 6.77
#VALUE!
#VALUE!
#VALUE!
#VALUE!

#DIV/0!

#DIV/0!
5247649 $ 11.28

Total Cost

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

39,210.00
39.912.48
38,450.00
47,142.00
31,731.00
45,239.00
24,343.00
85,075.00
64,491.00
56,833.22
67,023.00
42,044.00
28,037.00
48,107.00
53,718.00
62,543.00
36,449.00
80,159.00
60,904.00
88,087.00
49,388.00
82,263.00
71,140.00
64,279.02
57,804.00
60,248.00
58,151.00
72,538.00
60,296.00
65,504.00
59,113.00
62,818.00
65,010.00
94,964.00
110,231.54
61,785.00
70,861.26
94,923.00
129,296.00
77.511.00
112,874.00
98,006.00

64,726.23

$/Card
27.00
2547
25.28

11.19

21.68

14.28

PANPN NN ANPDAPNDPDNAN PN DPADANPDPAPN DA DD ADDNNDPDONANDPDDANDAPNG
—
N

#DIVIO!
#DIV/O!

$ 1391
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Avinvrana

Gen Trea

Adm % Mngt %
11.15% 29.37%
11.00% 31.00%
12.80% 32.25%
12.00% 35.00%
18.00%  30.00%
4.00% 41.00%
31.93% 12.36%
10.00% 25.00%
7.00% 23.00%
471% 34.69%
6.60% 23.70%
9.81% 28.56%
18.00% 32.00%
13.00% 28.00%
6.00% 34.00%
9.45% 39.86%
11.00% 22.00%
8.00% 28.00%
16.90% 20.09%
9.00% 29.00%
11.49% 32.76%
9.81% 31.51%
5.00% 29.00%
17.00% 31.00%
12.00% 33.00%
6.54% 32.83%
18.00% 18.00%
2.00% 43.00%
12.00% 38.00%
5.00% 26.00%
6.00% 28.00%
6.98% 37.53%
3.82%  38685%
11.00% 24.00%
15.00% 26.00%
15.00% 30.00%
8.97% 25.07%
7.46% 33.10%
7.00% 40.00%
8.42%  30.30%
10.00% 33.00%
6.17% 32.50%

1NoL N0

MV %

46.40%
28.00%
25.59%

30.00%
38.00%
31.00%
30.10%
38.00%
37.00%
40.38%

46.00%
39.79%
29.00%

32.00%
42.00%
30.66%

45.00%
32.00%
40.90%
38.00%
36.16%
39.96%

45.00%
30.00%
41.00%
28.80%
42.00%
33.00%
30.00%
34.00%
41.00%

38.30%
31.71%
46.00%
37.00%
32.00%
46.68%
42.35%
29.00%
34.61%
34.00%
28.66%

2R%

DL %

13.08%
30.00%
30.08%

23.00%
14.00%
24.00%
25.60%
27.00%
33.00%
20.23%

23.70%
21.85%
21.00%

27.00%
18.00%
19.94%

22.00%
32.00%
23.10%
24.00%
19.58%
18.72%

21.00%
22.00%
14.00%
31.83%
22.00%
22.00%
20.00%
35.00%
27.00%

17.19%
25.85%
19.00%
22.00%
23.00%
19.28%
17.08%
24.00%
26.67%
23.00%
32.67%

3%

# Cards
2175 $
1851 $
4873 $

2045/%
5981
6084
3244
3603
6056
10369 -

5133
3454
2533

3092
4407
3858

4057
6057
3368
4572
6014
11281 -

10782
2424
3268
3810
9120
3965

PP APAAPHR PP PARP h R X - €A AP PR AR L

s
S

2354
4095

4918
1567
4238
1452
4700
10584
5693
1976
6880
1865
3949

PAAPADARAAARNANS 4 e

4653 $

Sal & Ben

.

!

18,828.00
27,665.00
52,798.00

33,043.00
46,033.00
' 51,607.00
26,075.00
45,046.00
85,396.00
106,373.00

58,544.00
38,429.00
35,018.48

46,243.00
44,805.00
45,032.00

65,966.00
89,840.37
34,724.00
46,720.00
47,679.00
74,407.00

100,522.00
35,588.00
19,320.00
70,620.00
60,553.00
42,272.00
28,310.00
65,113.00
60,282.00

49,257.00
32,663.52
48,920.13
29,926.00
45,286.00
63,222.00
48,451.00
24,560.00
54,694.75
30,540.00
73,614.00

50.094.91

$/Card
8.66
14.95,
10.83
#VALUE!
16.16
7.70
8.48
8.04
12.50
14.10
10.26
#DIV/O}
11.41
11.13
13.82
#VALUE!
14.96
10.17
11.67
#VALUE!
16.26
14.83
10.31
10.22
7.93
6.60
#DIVIO!
9.32
14.68
5.91
18.54
6.64
10.66
7.74
27.66
14.72
#VALUE!
10.02
20.84
11.54
20.61
9.64
5.97
8.51
12.43
7.95
16.38
18.64

A P H

P AP PBPBLPAPBLHPSH

P A P

PRPAPBPAPHHHAR HPAHPPAP

PRPRAPAPAPDRNANARH

$ 10.77

PPAARLARALLANAS PP BB LPHH PPN @ A LhH @9 PP PP PPN AN B PP

Func Total
19,497.00
29,971.00
57,399.00

36,696.00
47,856.00
52,252.00
26,075.00
48,032.00
88,595.00
106,912.00

58,923.00
39,329.00
39,116.42

52,433.00
45,633.00
49,054.00

68,446.00
90,645.51
36,406.00
48,652.00
53,284.00
76,413.00

103,675.00
42,551.00
21,034.00
72,422.00
63,788.00
44,314.00
30,100.00
73,828.00
62,634.00

51,036.00
34,752.61
50,070.13
30,946.00
46,617.00
63,487.00
50,527.00
26,135.00
55,694.75
30,540.00
78,241.00

52.476.49

$/Card
$ 896
$ 16.19
$ 1178
#VALUE!
17.94
8.00
8.59

13.33
14.63
10.31
#DIV/O!
$ 1148
$ 1139
$ 1544
#VALUE!
$ 1696
$ 1035
$ 1211
#VALUE!
$ 16.87
$ 1497
10.81
10.64
8.86
6.77
#DIV/O!
9.62
17.55
6.44
19.01
6.99
11.18
8.23
31.36
15.30
VALUE!
10.38
22.18
11.81
21.31
9.92
6.00
8.88
13.23
8.10
16.38
19.81

P R PP B H

-]

PLAPAAPODARPPHNS 4 PP

RANARAAPRANNN y

$ 1128

8.04"

Total Cost

N €A €N P P P PP WP PP PRPODPLPAPAHAMSR P € A B P H ©“h & PP P B R PO S N &

24,343.00
38,450.00
72,538.00

45,239.00
62,818.00
61,785.00
42,044.00
62,543.00
94,964.00
129,296.00

65,504.00
53,718.00
56,833.22

67,023.00
57,804.00
60,9204.00

82,263.00
110,231.54
48,107.00
60,248.00
65,010.00
98,006.00

112,874.00
64,491.00
28,037.00
80,159.00
94,923.00
49,388.00
36,449.00
85,075.00
71,140.00

60,296.00
39,912.48
64,279.02
39,210.00
58,151.00
77,511.00
§9,113.00
31,731.00
70,861.26
47,142.00
88,087.00

64.726.23

K

$/Card
$ 11.19
$ 20.77
$ 14.89
#VALUE!
2212
10.50
10.16
12.96
17.36
15.68
12.47
#DIV/O!
$ 12.76
$ 1555
$ 2244
#VALUE!
$ 21.68
$ 13.12
$ 1579
#VALUE!
20.28
18.20
14.28
13.18
10.81
$ 869
#DIVIO!
10.47
26.61
8.58
21.04
10.41
12.46
9.96
36.14
17.37
ALUE!
12.26
25.47
15.17
27.00
12.37
7,32
10.38
16.06
10.30
25.28
22.31

P AP A PP PARPPL

ﬁﬁ%%@%%%%@%g%%%%%&ﬁ@ﬁ

$ 13.91
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I. Introduction

II. Summary Data by: Alpha, #Cards, $/Card, DL %, and Salary/Benefits
III. County Response

IV. Instruction/guidelines for completing the survey

Introduction

The 2003 Legislature passed SF 97 which stated “The State Department of Transportation, in. consultation with
the Iowa County Treasurers Association, shall conduct a study of the county driver’s license issuance program,
including the financial effect the program has had on counties. The recommendations are to be to the general
assembly no later than December 31, 2003.” The ISCTA Board assigned this responsibility to work with the
DOT to the Drivers License Committee (DLC). The whole purpose of this project is to determine the fair
amount of fee to be returned to the county for providing drivers license service.

This survey used the method to identify the total cost to a county that issues Driver’s License by identifying the
actual time spent by personnel that have driver’s license duties to determine a percentage to allocate all costs.
This format was developed by Randall Handley, Maximus Corp, and the DLC. The rest of this document is
focused on the data each county issuing drivers license used to gather data to complete this study.

The data was based on the 2002-2003 fiscal year. The survey packets were distributed July 15, 2003 and the
return date was Sept 30", 2003. We asked all 80 counties issuing drivers license to participate in this study.
We felt it would provide each Treasurer insight into their office, the different departments within it and the
costs related to those departments. Although we asked all 80 counties to participate, we will use only the
original 48 counties in preparing the report for the legislature. We received responses from 42 of the 48
counties and 14 of 30 from the remaining counties.

Attached are the summaries of the data collected, the county’s response and a copy of the guidelines to
complete the survey. The summaries are sorted by:

Number of Cards; range 1452-11,281, average 4653

Cost/Card; range $5.91 - $27.66, average $10.77 for just salary and benefits

% of Time spent in DL Dept; range 13.08% - 35.00%, average 32%

DL Salary and Benefits; range $18,828 - $106,373, average $50,095

At the time of this writing, the DLC is scheduled to meet with DOT representatives to review the data, discuss
the alternatives and prepare a report to the legislature.

Oct 24, 2003
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[image: image58.png]1. Any testing (written or drives) that is not passed. It takes more time to explain what is required

Driver’s License Activities Not Timed

when they don’t pass a test. We need to answer all their questions. Written tests take just as

much time to do the look up and correct whether they pass or not. GDLs take more time the first

time they come in to explain proper documentation and get Parental consent form.

2. Phone Calls

About duplicate license or at the counter explaining what is needed
What needs to be done to reinstate or at the counter explaining what is needed
New license requirements (OP or CDL) or at the counter explaining what is needed
Calls to and from DOT Supervisors
Calls to Help Desk and Records
Calls to Digimarc

3. Operational Activities

4. Other

Issuing handicap placards, sometimes include phone calls to Doctors

Reviewing Medical Reports and Vision Reports, sometimes calls to Doctors

Typing up suspensions and TDP
Faxing copies/information to records dept, supervisors, for photos, etc.
Supervise testing

Maintenance to printer (cards, tape)
Looking up information in Manuals
Start up and end of day activities
Ordering and picking up supplies
Daily deposits

Weekly paper work that is sent in
Monthly reports to DOT and Digimarc
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[image: image60.png]Note: Hours for paid absences are excluded from the monthly hours reported on PARs, but this does not mean that
the salary and wage costs associated with the paid absences are excluded from the analysis. It simply means that only
productive hours are used to determine the percentages of hours worked by functional area for the year.

For each month that Hours Worked is reported, the hours should then be distributed to the functions that were worked
on during that month. (Functional definitions are provided below.) The hours reported for each function should
represent the employee’s best estimate of actual hours expended. In arriving at a reasonable approximation of actual
hours worked, it may be easier to first identify percentages of effort by functional category and then apply those
percentages to the total hours worked for the month to arrive at functional hours worked.

Hints for identifying percentages of effort: For a full-time employee, one-half day per week equals
10%; one day equals 20%; two and one-half days per week is 50%, etc. Two hours of a 40 hour week
equals 5%, 5 hours per week is 12.5 %, 10 hours is 25%, etc. On a monthly basis, one-half day per
month is 2.5%, one day is 5%, two days equals 10%, etc.

If percentages are used to arrive at hours worked, the numbers can be rounded to the nearest whole percentage.

The sum of the hours that are reported for all functional categories each month should equal the total number of hours
worked for that month. After the hours have been reported by function for each month worked, the total hours by
function should be calculated by adding the hours in each functional category. These totals should be entered on the
Total Hours line. The annual sum of hours for all functions should then equal the total hours worked for the year.

On the report line below Total Hours, the percentages of effort by functional category should then be computed. This
will be done by dividing the total number of each function’s hours for the year by the grand total of hours worked for
the year. The resulting percentages should then be entered in the appropriate functional columns, and the total of the
percentages should equal 100%. ‘

On the report line below % of Total Hours, enter the employee’s total salary and wages paid for FY 2003. This will
be the total compensation that was paid for the reported number of total hours worked.

The total salary amount should then be spread to the functional categories based on the percentages computed on the
line above. The salary amounts reported may be rounded to the nearest dollar. The total of the salary amounts for the
functional categories should equal the total amount that is reported for the year.

After the salary amount has been distributed to the appropriate functional categories, the employee should review the
form for accuracy and then sign at the bottom in the space provided. The PAR should then be given to the
employee’s supervisor who is also asked to review the report for material accuracy and sign in the space provided.

Definition of Functional Duties of Treasurer’s Office:

o Departmental Administration — includes all administrative duties of the office that jointly benefit more than
one of the office’s direct functions, as defined below. This activity is necessary for the overall administration
of the office, and includes such activities as staff supervision and scheduling; conducting staff meetings;
interviewing and hiring new employees; preparing, monitoring and controlling the annual budget; ordering
supplies and equipment; preparing accounting claims; recording and certifying payrolls; etc. This category
does not include administrative effort that is associated with a single direct function of the office.
Administrative effort applicable to a specific functional area should be reported in that functional area.

o Treasury Management Services — this category includes all of the banking, investment, and tax collection
and disbursement duties of the office. Generally, any direct duty that does not fall within the definitions cited
below can be included in this category. This category generally comprises those duties that are typically
associated with accounting activity 9020.
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